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DECLARATION OF MR. RICHARD YAMAMOTO 

Ms. Parthenia Richardson 

^- Agency Case No. 05-51-00166 

U.S. Department of Commerce 

I, Richard Yamamoto, pursuant to 28 U.S.C. § 1746, hereby declare: 

I understand that this is the claim accepted for investigation: 

Complainant, formerly the Assistant Director for Counter Espionage, GS-1 5, 
Office of Security, Office of the Secretary, Department Of Commerce alleges that 
she has been subjected to a continuous pattern of discrimination and harassment 
constituting a hostile work environment due to her race (Black) and sex (female) 
She cites the following: 

1 . During the period of May to June 2005, Richard Yamamoto did not support 
her as a supereisor and challenged her employment actions, despite her having 
obtained guidance from the Office of Human Resources and the Office of 
General Counsel. 

2. In June 2005, Yamamoto took away her ability to make supervisory decisions 
including hiring selections. 

3. Since June 2005, Yamamoto requires her to meet him on a weekly basis for 
30 minutes to discuss supervisory decisions and duties. 

4. During the period of May to June 2005, Yamamoto failed to provide her any 
positive feedback, despite receiving positive feedback from two major clients, 
and also failed to openly acknowledge her contributions to the organization. ' 

5. During the period of April to June 2005, Yamamoto undemiined her authority 
with staff by allowing them to come directly to him with their concems and siding 
with them on controversial matters without first obtaining her rationale for 
employment decisions and actions. 

6. In May 2005, Yamamoto allowed her Caucasian male counterparts and 
subordinate staff to communicate with her in a disrespectful and condescending 
manner. 

7. During the period of April to May 2005, Yamamoto treated her with hostility 
and openly challenged any statements she made in staff meetings and other 
open forums. 
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8. On June 1 , 2005, Yamamoto told her that he, his colleagues, and his staff did 
not have conHdence in her ability to manage, and added that while he had 
received outstanding recommendations fnam previous supervisors and was 
excited about her coming on board, he now had doubts. At that time Yamamoto 
also stated that he had no more "blue chips' available, and that he has used 
them all up. 

Complainant also alleges retaliation for having engaged in the EEO complaint 
process when: 

9. On July 1 1 , 2005, she was informed by Dave Bell, Acting Deputy Director 
Office of Security, that effective July 12, 2005, she was being temporarily ' 
reassigned from her position as Assistant Director for the Counter Espionaae 
Division for a period of 120 days. She also teamed that Thomas deSeve a 
Caucasian male counterpart, was assigned to assume her responsibilities while 
continuing his current responsibilities. 

10. On July 1 1 , 2005, Bell gave her a mid-year counseling that was less than 
favorable and cited items/issues that were inaccurate. 

'' ^ \^?:!"!y ^ ^ ■ ^°°^' ^'^^ *^^ informed that she was to move out of her office 
so that deSeve could occupy her space. She contends that deSeve already had 
adequate space, which would have allowed him to effectively manage both his 
pre-existing duties and the duties reassigned to him. She further contends that 
Lmda Guier and Susan Powers, two Caucasian, GS-14 female managers were 
felocafe" " ' ^^' ^"P®™='°" °" "^^ ^- 2005, yet were not required to 

12^ She was required to move to a workspace where GS-14 employees had 
better accommodations. 

13. The duties given to her on her reassignment are GS-1 1 and GS-12 duties. 

14. On August 17, 2005, she spoke to Bell and requested reasonable 
accommodation, as recommended by her physician for stress and Bell 
commented, "You are not under any stress, we just moved you from stress." 

1 5^ As a result of the refusal to comply with her request concerning the stress 
and to escape the hostile work environment, she "submitted an involuntary 
termination" (i.e., constmctive discharge) on September 6, 2005. 

Forme purpose of this declaration I confirm that I am a Japanese-American 
When were you appointed to your position as Director, OSY? 
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Response: August 12, 2002. 

Hfere you then employed by OSY? 

Response: No. I came from another agency. 

You are SES? 

Response: Yes. 

Why did you select Ms. Richardson for the position of Assistant Director of the 

Counterespionage Division? 

Response: Mr. Dave Bell was the selecting official. After he made the selection, 
he informed me of his selection. 

Were you aware when you concurred in the selection of her race? 

Response: I believe I was. 

How did you become aware? 

Response: To the best of my recollection, I teamed of Ms. Richardson's race 

from unsolicited conversations with officials at the Department of Homeland 

Security who called me in support of Ms. Richardson and referenced her race in 

a positive manner. 

Did you speak with Mr Nashid prior to concurring in the selection? 

Response: Yes. Mr. Nashid recommended Ms. Richardson to me and infomied 

me that Ms. Richardson was his inside source of infonnation at the Department 

of Homeland Security. 

Did you tell Ms. Richardson that you wanted her to clean up everything? 

Response: I am not sure what "clean up everything" means. When Ms. 

Richardson began with OSY, I briefed heron the goals of OSY (reduce the 
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security risk, develop personnel to their fullest potential, and satisfy our 
customers and stakeholders) and asked her to provide fimi and fair leadership in 
organizing the Counterespionage Division. Ms. Richardson was to ensure 
objective accountability via performance metrics and continue initiatives we had 
in place or initiated by her predecessor. Bob Page, while he was the Acting 
Assistant Director of her Division. I did not instruct her to "clean up everything." 
In fact, I infomied her of several high perfomiing employees in the 
Counterespionage Division that could help her in improving her Division. I asked 
her to review the perfonnance metrics and determine what needed to be fixed. 
She demonstrated to me by her statements that she was not a big fan of 
performance metrics and systems. I emphasized to her that OSY was fully 
committed to performance metrics and the Management Application for Security 
(MAPS) system and she needed to be on board. 

Were there problems in the Counter Espionage Division that you brought to her 
attention? 

Response: The leadership and the overall performance of the Division did not 
meet my expected standards. When she began with OSY, I instructed Ms. 
Richardson to focus attention on the Declassification project because it was well 
behind schedule. Additionally, I told her I wanted to see improvement in 
providing accurate and timely infomiation and assistance and increasing overall 
productivity. I emphasized that the essence of leadership was obtaining the 
willing cooperation of subordinates to meet high standards and that her 
subordinates should be treated as she would want to be treated. The employees 
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were receiving a minimum of 40 hours a year of formai training as required by 

their Individual Performance Plans and there were several high performers, but 

the Division did not appear to fulfill its potential. 

She states her employees complained about her because she was making them 

do their Jobs and no one had made them do their jobs previously. Is that correct? 

Response: No. The complaints were not about being held to task; rather they 

related to the unprofessional manner in which Ms. Richardson managed 

employees. In fact, the high performers performed less effectively because of 

the way they were being treated. If she had been actually been making her 

employees "do their jobs,' as she states, productivity should have increased 

rather than decrease as it did. In fact, after IMs. Richardson was detailed to 

Special Projects Officer, productivity in the Counterespionage Division 

dramatically increased. 

Was Ms. Richardson harassed during her employment with the Office of 

Security? 

Response: No. Both IVIr. Bell and I wanted her to succeed and provided her 

numerous opportunities and assistance to do so. 

Did you or Mr Bell discriminate based on Ms Richardson 's race and sex in 

actions you tool< affecting her? 

Response: No. Race and/or sex were never considered in any of the actions 

taken that affected IVIs. Richardson during her tenure with OSY. 

Did Mr Bell provide Ms. Richardson an unfavorable mid-term counseling, 

reassign her and relocate her to force her to resign ? 
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Response: Mr. Bell gave Ms. Richardson a fair and accurate mid-term review 

that reflected previous discussions with her. Ms. Richardson was not 

reassigned but was detailed as Special Projects Officer and given GS-1 5 

equivalent work to provide her an opportunity to succeed in another assignment 

with OSY. Ms. Richardson was physically relocated because Acting Assistant 

Directors of the Counterespionage Division needed to occupy the 

Counterespionage Assistant Director's office where sensitive files specific to that 

position are kept in a safe and employees in that Division can have access to 

their supervisor. 

Did Mr. Bell take such actions in reprisal for her filing allegations of 

discrimination? 

Response: Absolutely not. Discussions on resolving the problems in the 

Counterespionage Division occurred well before her EEO complaint on June 20, 

2005. The attached June 17, 2005 e-mail from the Office of Human Resources 

verifies that Mr. Bell was concerned about Ms. Richardson's ability to lead the 

Counterespionage Division and was exploring detailing her before Ms. 

Richardson filed her allegations. (Attachment 1 ) 

Did you fail to support Us. Richardson as a supervisor and take away her ability 

to make supervisory decisions, including hiring selections? 

Response: I gave Ms. Richardson full support and even placed OSY credibility 

on the line as I defended her for several months before it became clear that her 

management style and perfomiance of her Division were not supportable. 
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I supported Ms. Richardson when she wanted to physically move three of her 
subordinates, Pettyjohn, Hilton, and Alston, from one location to another and 
when she selected Wanda Smith for an adjudication position. I supported Ms. 
Richardson ih dealing with two of her subordinate supervisors, Ms. Guier and Ms. 
Powers, when she complained about them and indicated she needed assistance 
in dealing with the issue. I supported the reassignment of these two supervisors 
. with Ms. Richardson's welcome concurrence. I supported Ms. Richardson's 
actions in suspending the clearance of one of her subordinates and when she 
asked to have that employee detailed outside of her Division. When Ms. 
Richardson was having difficulty finding senior members for one of her security 
panels, I helped by personally asking senior members to sit on the panel. A 
number of Ms. Richardson's employees complained to me about her and I 
supported her and defended her actions. 

A selection of Alarie Shyllon for an Information Security vacancy was made prior 
to Ms. Richardson's amval. Rather than have the then Acting Supervisor 
fonnally make that selection, I supported the recommendation of holding off on 
the formal selection until Ms. Richardson's arrival and gave Ms. Richardson the 
opportunity to make the formal selection decision. Ms. Richardson decided not 
to make the offer and I supported her decision. Mr. Fred Schwien, the Executive 
Secretary, received an anonymous complaint {Attachment 2) about Ms. 
Richardson and expressed his concern to me that this could be related to 
problems he had with his security papen«ork. I defended Ms. Richardson to Mr. 
Schwien and later encouraged Ms. Richardson to establish some rapport with 
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Mr. Schwien since I knew they both had served in the same military 
Headquarters about the same time. 

Ms. Richardson stated there were three selections that were made white she was 
the Assistant Director She got in trouble in the first because she did not have a 
panel interview. She states she had asked two people to serve on a panel but, 
when they did not appear, she went ahead and conducted the interview herself. 
She stated you did not allow her to make two subsequent selections. 
Response: I never told Ms. Richardson she could not make selections. As 
background, there were three vacancies that were all posted and there were 
three certificates issued, one for each position. Ms. Richardson made the first 
selection and the only selection that was made during her tenure as Assistant 
Director for Counterespionage Division. The other two selections were not made 
until after Ms. Richardson was detailed to Special Projects Officer and therefore 
she was not involved in those two selections. Regarding the first selection, Ms. 
Richardson verbally told me she would be convening a selection panel and later 
mentioned it during the May 24 staff meeting (Attachment 3). After I asked Ms. 
Richardson who was on the panel, she infomied me that she had asked Ms. 
Wanda Smith, Ms. IVIary Isley, and Mr. Michael Bodin to develop questions and 
to sit on the panel but they never showed up. Later, the individuals involved 
infomied me that Ms. Richardson had asked them to develop questions and to sit 
in on this panel. Before the appointed time, two of them went to her office and 
saw the interview already in progress with the door locked. Ms. Rachel Hughins, 
our human resources administrator, had also been asked to sit in on the panel. 
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Despite all these actions indicating Ms. Rictiardson understood the need for a 

selection panel, she later insisted that she was unaware of any such 

requirement. 

Would you give me the name and race of each of the people she asked to 

participate on the panel and those you spoke aftem/ards? 

Response: Wanda Smith, African-American female, could not attend. Maty 

Isley, African-American female, and Michael Bodin, Caucasian male, were also 

asked to attend and attempted to attend the meeting. 

What positions were Ms. Shyllon and Ms. Isley selected for? 

Response: Ms. Shyllon and Ms. Isley were selected as Team Leaders for the 

Information Security and Personnel Security Programs, respectively. 

Who made those selections? 

Response: Tom deSeve was the Acting Assistant Director for Counterespionage 

Division and he had one other person as a panel member. 

You have the person making the selection on the panel and have at least one 

other person with them? 

Response: Yes, that is OSY's internal practice. 

Is this policy in Writing? 

Response: No. This is the established practice which evolved to mitigate the 

allegations of favoritism. 

Does that policy pertain to positions at any grade level? 

Response: The practice involves all GS or equivalent positions in OSY. 



-1_ 



Case1:06-cv-00517-AK Document 12-2 Filed 1 1/22/2006 Page11of102 

Did you require Ms. Richardson to meet with you on a weeltly basis to discuss 

supervisory decisions and duties? 

Response: In early June 2005, Ms. Richardson informed me she was aware of 

the major problems in her Division, but she could not think of any solutions. IWs. 

Richardson stated she recognized that the Division had problems; that none of 

the problems were her fault; and that she didn't l<now how to solve them. I asked 

her to schedule meetings with me weekly so I could assist her in solving the 

problems in the Counterespionage Division. She agreed. There were no similar 

meetings prior to June 2005. 

Did l\/ts. Richardson meet with you weeldy? 

Response: Ms. Richardson met with me on June 6 and 13 then failed to schedule 

any meeting for the weeks of June 20, 27, and July 5. 

Did you undemiine her authority with staff by allowing them to come directly to 

you with their concerns and side with them on controversial matters without first 

obtaining her rationale for employment decisions and actions? 

Response: I did not undermine her authority. It is my practice to obtain both 

sides of the story. Based on my extensive experience in law enforcement, I don't 

rely only on the first account. I have an open door policy and I attempt to visit 

everyone in their offices to provide an opportunity for open communication. It is 

innportant to me that employees in OSY know they can communicate with any 

member of management. 

Did Ms. Richardson's Caucasian male counterparts and subonjinate staff 

communicate with her in a disrespectful and condescending manner? 
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Response: I do not tolerate disrespectful or condescending communication by 
anyone in this organlzalon. The only person that Ms. Richardson accused of 
disrespectful communication with her was Ms. Janel Schuh. Ms. Richardson had 
missed several due dates for a report and Ms. Schuh went to her to obtain the 
data that was needed. When Ms. Schuh described what was said, I did not find it 
to be disrespectful. Ms. Schuh infomied me she would ensure she did not 
appear to be disrespectful in the future. 
What is Ms. Schuh's position and race? 

Response: Ms. Schuh is a Caucasian Management Analyst Team Leader in the 
Strategic and Administrative Division in OSY. 

Did you treat Ms. Richardson with hostility and openiy challenge statements she 
made In senior staff meetings and other open fonims? 
Response: No. I am enclosing copies of all the minutes of staff meetings in 
which Ms. Richardson participated. There were only two instances in which I 
said something after she made a comment and in neither case was there 
anything that I considered or could be constmed as hostility. It is my practice to 
question statements that I do not fully understand In an attempt to be well- 
informed. I do not believe I ever treated Ms. Richardson with hostility or openly 
challenged statements she made. The staff minutes reflect all topics that Ms. 
Richardson discussed (Attachment 4). 

On April 5, the minutes reflect: "Rich suggested that Parthenia work with Ron 
[Martin-an African-American male] to set parameters for meeting the timelines." 
This is in regard to HSPD-12, which is an acronym for Homeland Security 
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Presidential Directive. The April 26 minutes reflect: "Ricti suggested keeping 
minutes of the meetings' after she informed the staff that she was having a 
security contacts meeting. 

It would be helpful to have the documents you are referencing. You can provide 
them to me when you return your declaration. Do you recall any meetings during 
which she was embarrassed or made to look like she didn't know what she was 
talking about? 

Response: No. Again, it is my practice to ask questions any time I am not clear 
on a topic being discussed. Reviewing the staff meeting minutes, I do not see 
any topic for which I believe Us. Richardson would be embarrassed. The only 
"open forums" both she and I attended were the Security Council, the Principal 
Human Relations IManagers Council and the OSY Senior IVIanagemenl 
Conference. 

Was she embarrassed or challenged on any position she took during those 

meetings? 

Response: No. I can also include minutes of those meetings. 

/ don 1 think that will be necessary. I don t recall Ms. Richardson making a 

specific allegation concerning that, but I will review her declaration. If she did 

make reference to a specific meeting, I'll allow you to address it. Did you tell her 

that you, your colleagues, and your staff did not have confidence in her ability to 

manage? 

Response: No, I did not tell Ms. Richardson that I did not have confidence in her 

ability to manage. Again, I supported her decisions until I came to realize that 
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she was continuing to make what I thought were poor management decisions. I 
told her that I was losing confidence in her as her division became less 
productive and as the morale spiraled downwards and that she needed to take 
action to correct the downward spiral. I don't believe I ever said "I, or others, had 
lost confidence in her abilities" since I personally had not totally lost confidence. 
Of all the Divisions in OSY, none were experiencing the problems evident in the 
Counterespionage Division. 

What exactly was the problem with her division, why was it 'spirailng downward? 
Response: Productivity was down. Morale was the lowest I had ever seen. 
Multiple employees were seeing Mr. Bell and me to complain about IVIs. 
Richardson's treatment of them. We had two of our high performers depart, one 
of whom told us he was leaving because of the way he was treated. When I 
attempted to change his decision, he said that it was past that point. An 
employee (African American female) that came from Census to help adjudicate 
cases asked to leave because she felt the Division was dysfunctional and that 
there was no central guidance and standard procedures. Ms. Richardson 
dismissed this complaint by saying that she told one of her employees to brief the 
employee from Census, but Ms. Richardson did not follow up to ensure her 
instnictions were fulfilled and blamed the departed employee (Mr. Michael Bodin) 
for the lack of guidance and direction. 
VV?JO were these two employees who left? 

Response: Katrina Herbert, an African-American female and Michael Bodin, a 
Caucasian male. 
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What was Ms. Richardson doing to make these employees so miserable? 
Response: According to the employees, Ms. Richardson was not being fair; 
being dictatorial, treating them iil^e a drill sergeant rather than treating them as 
professionals. Ms. Richardson reportedly came up with arbitrary times, and 
required them to do things just to show she had control over them. The attached 
e-mail reflects how she treated the highest perfomier, and the most overworl<ed, 
in the Information Security program despite the fact that there were 
administrative support personnel available to accomplish the task (Attachment 5). 
The employees reported that Ms. Richardson made bad decisions and when 
employees brought to her attention that her decisions conflicted with policies, she 
would blame them for the inevitable problems that resulted. 
Do you have any reason to believe their complaints were not valid? 
Response: I was initially skeptical of the complaints but later found them to be 
valid. For example, employees complained that IVls. Richardson fold them to 
stop security inspection programs because she didn't think they were 
appropriate. I checked and found the complaint to be valid-inspections had in 
fact been arbitrarily discontinued. Ms. Richardson faulted work on the 
Declassification Plan and COMSEC inventory as the reason this important 
requirement was not conducted for several months (Attachment 6). Neither 
projects consumed so much time as to justify discontinuing the inspection 
programs. 

Do you have any reason to believe their complaints were based on race and sex 
discrimination? 
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Response: No. Race and sex were never mentioned or discussed. 

Was Ms. Herbert looking for another position before Ms. RictianJson came on 

board? 

Response: Sine mentioned that shie was considering moving out of the area. 

Did Ms. Herbert speal< witli you or Mr. Belt, did either of you have an exit 

interview with her? 

Response: I, personally, did not have an exit interview with her. I tall<ed to her in 

one of my walk-by's, but she gave me the guarded answer that she thought it 
was tinne to leave. Ms. Herbert sent me an e-mail on July 13, 2005-three days 
after Ms. Richardson was detailed— to explore returning to OSY {Attachment 7). 
On November 21 , 2005, 1 received a second inquiry from Ms. Herbert on 
returning to OSY through a third party. 

In Mr. Bell's mid-year counseling of Ms. Richardson, Mr. Bell noted several 
deficiencies in her performance. I believe we've already covered some of the 
matters he discussed: morale in the division at an all time low; he had lost, or 
was losing, confidence in her ability to manage; her communication s(t//fe were 
descrilKd as rude, harsh, and dictatorial; she unilaterally changed policy. He 
also told her complaints were received from field offices. Were there complaints 
from field offices? 

Response: Yes, for example, a string of e-mails from our Regional Security 
Officer in Norfolk, Virginia detail one of the complaints (Attachment 8). The e- 
mails dealt with her unilaterally changing Departmental policy regarding interim 
security clearances. OSY's policy was to grant interim security clearances in 
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certain situations and IMs. Riciiardson refused to follow that policy. Even after I 

emphasized that only I approve policy changes, she persisted. 

Had you seen letters acknowledging specific accomplishments by Ms. 

Richai^son and, if so, was she recognized for these accomplishments? Ms. 

Richardson referenced two, specifically, one from the ITA. 

Response: There was an ITA letter (Attachment 9) and an e-mail from the 

Bureau of Industry and Security (Attachment 1 0), which I forwarded to her with a 

comment. I personally recognized her verbally as well regarding those 

comments. Her two accomplishments were clearly recognized in her mid-year 

evaluation (Attachment 1 1 ). Ms. Richardson alleges (Allegation #4) that I failed 

"to provide her any positive feedbacl<." When warranted, I provided her verbal 

praises and sent her positive feedback e-mails (Attachment 12). 

Mr. Bell also said she failed to take responsibility for deficiencies in the division 

and attributed them to others. Were the deficiencies in her management skills or 

were functions in her division not being a ccomplished? You spoke to this briefly 

before. 

Response: It was primarily Ms. Richardson's management skills that resulted in 

functions in her division not being accomplished. Even after acknowledging 

problems in her division, she still refused to accept any responsibility. There are 

a number of examples of important functions that Ms. Richardson stopped such 

as security inspections, pre-appointment checks, and temporary clearances 

without coordinating with her supervisor. 
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Minutes from an OSY Staff Meeting held on July 12, 2005 indicate ttie staff was 
advised Ms. Richardson would be focusing 'on implementing several high-level 
departmental initiatives to include the declassification initiative and installation of 
SIPERNET connectivity. She was also supposed to support COOP, HSPD-12, 
Census Decennial and other [high] priority projects." Was Ms. Richardson 
actually assigned and wortiing on any or all of these projects? 
Response: The projects were prioritized and IVIs. Richardson's first and 
immediate concern In her position as Special Projects Officer was the 
Declassification project. The project was behind schedule and required the 
attention of a GS-1 5 level equivalent employee to manage it and implement it 
appropriately. That was her highest priority. The next priority was the Decennial 
security project for Census, again Gs-1 5 equivalent work, for which she received 
information from Harold Washington, the OSY Director at Census. 
Ms. Richardson alleges the work she was assigned was previously performed by 
Marie Shyllon, a GS- 12. Were the duties Ms. Richardson, a GS-15, was 
assigned the same as those performed by Ms. Shyllon, a GS-1 2 or was she to 
take some other approach? 

Response: The duties Ms. Richardson was assigned as Special Projects Officer 
were cleariy senior level duties, commensurate with her grade level, and cleared 
by the Office of Human Resources Management. Most of the employees trained 
in the program were SES or GS-15. A GS-12 was not in a position to 
communicate directly with these individuals and the duties of a security specialist 
were not the same as my senior representative. Although some day to day 
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duties for the Declassification Project were performed by Ms. Shyllon, Ms. 
Richardson was responsible for overseeing and executing the project. To bring 
the project up to the required level, a senior official like Ms. Richardson was 
needed to coordinate and implement the project and engage other senior 
officials. Ms. Richardson was asked to develop an action plan, detailing how she 
was going to accomplish the requirement including engaging senior officials. 
In May 2005, Ms. Powers and Ms. Guier were reassigned to special projects. 
Response: Ms. Powers was reassigned to the Emergency Management Division. 
She moved to the Emergency Operations Center and occupied a temporary work 
station until an open cubicle became available. Ms. Powers is supervised by Mr. 
Bob Page, Assistant Director of the Emergency Management Division. Ms. Guier 
was assigned to the Contract Guard Program in the Client Services Division, 
working for Mr. Tom deSeve. 

Complaints were allegedly made to you and Mr. Bell concerning "bizarre 
behavior' by an employee with "severe psychiatric problems." When a security 
clearance wasnt approved i.e, the CIA refused to grant him access secret FBI 
information, this individual was supposedly reassigned to the Bureau of Industry 
and Security Do you recall complaints about this individual and, if so, what 
action was taken to deal with him? 

Response: There was an employee who had conflicts with some other 
employees in the Anti-Terrorism Division. The individuals involved were 
physically separated. The employee applied for a job with BiS, competed, and 
was selected for the job. The employee was not reassigned by OSY and OSY 
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was not involved in any request for reassignment. Ttie description of iiis 
clearance is incon-ect: He Inad a top secret clearance and ttie CIA was 
adjudicating a higher level of clearance. There was no CIA refusal and the 
employee had direct access to FBI secret material. 
Did Mr. Bell make a statement in the presence of employees in the Anti- 
Terrorism Division to the effect that he 'just had to fire Parfhenia' and that she 
was going to be worldng on special projects in the tac/t area of that division? 
Response: Not that I am aware of. I know he made it a point to ensure that the 
Counterespionage and Anti-Terrorism Divisions understood that Ms. Richardson 
was laterally transferred so that people would understand that Ms. Richardson 
was detailed to the Special Project Officer position with responsibilities for the 
Declassification project and the Decennial project. She was physically relocated 
to a private office located in the Anti-Terrorism Division because it was available 
private space and her previous office was needed by Acting Assistant Directors 
for the Counterespionage Division as it contained the safe with sensitive security 
files and also was accessible to the employees in that Division. 
The area to which Ms. Richardson was relocated has been described as a 
cubbyhole, an area no one else wanted to occupy; with partitions, not walls; and 
affording her no privacy. Is that accurate? 

Response: No, it is not accurate. The office was previously occupied by a GS- 
14 equivalent in charge of our intelligence. It was a private office composed of 
materials similar to her previous office. After Ms. Richardson departed, the newly 
hired Assistant Director for Anti-Terrorism, GS-1 5 equivalent, occupied the office. 

T - n 
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In addition, the office was to be renovated and IWs. Richardson was aware that 
the office was being expanded. The work order, dated July 27, was submitted 
while she occupied the office (Attachment 13). 
Was this office space formerly occupied by Bob Repass? 
Response: That's correct. 

Ms. Richardson states she was toid she was being relocated from her office so it 
could be occupied by Mr deSeve, who was assigned responsibility for her 
division, as well as his own. Did Mr. deSeve actually assume responsibility for 
the Counter Espionage Division and did he move to her former office ? 
Response: Mr. deSeve officially and fully assumed responsibility as the Acting 
Assistant Director for the Counterespionage Division, in addition to his assigned 
duties as Assistant Director for Client Sen/ices. Morale and productivity of the 
Counterespionage Division dramatically improved during the time he was AcUng 
Assistant Director for the Counterespionage Division. The Counterespionage 
Assistant Director's office was needed to conduct any Counterespionage 
management business and, because the safe in that office had all of the 
sensitive security flies for all the members of OSY, files which the Acfing 
Assistant Director for the Counterespionage Division needed to be able to 
access. Mr. deSeve used his regular office as his principal location, but used 
the Counterespionage office close to the employees in that Division. His other 
office is a distance from the Counterespionage Division, on the other side of the 
main lobby The current Acfing Assistant Director for Counterespionage, Dane 
Woodard, African American male, is occupying Ms. Richardson's former office. 
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While working in the area of the Anti-Terrorism Division, did Mr. Page monitor 

Ms. Richardson's attendance, i.e., when she came in and when she ieft for 

home? 

Response: No. Mr. Page is on the opposite side of the Division. 

The allegation was made by another witness, but not by Ms. Richardson. Would 

Mr Page have let everyone know he was 'on her case"? 

Response: This allegation is without merit. 

Were any of the actions taken so significant that Ms. Richardson would have 

been humiliated by them or forced to resign because of them? 

Response: From my perspective, there were no actions which would have 

humiliated Ms. Richardson or would have been so significant that she would be 

forced to resign. She did not inform me of any such instances perceived by her. I 

was surprised by her resignation and I l<now of no immediate, proximate cause 

that prompted her to abmptly submit her first e-mail of resignation and no action 

on Mr. Bell's part that precipitated her second e-mail of resignation. 

Was Ms. Richardson experiencing medical problems? 

Response: Not that I was aware of Ms. Richardson told me eariy on that she 

suffered from allergies. She never communicated to me that she had any other 

medical problems. 

Did she request action to accommodate any medical problems? 

Response: To my knowledge. Ms. Richardson indicated to Mr. Bell that she was 

suffering from stress, but did not provide any details. 

^ - .7,, 2; 
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Did you consider her medical condition to constitute a disabiiiiy, i.e., a condition 

substantiaily affecting any of tier major iife activities? 

Response: No, I never did. 

So the Information you have came from tvlr. Bell? 

Response: Any medical infonnation was communicated to Mr. Bell. Ms. 

Richardson did not communicate any medical problem to me. , 

Did l^r Bell act on his own initiative or at your direction in counseling Ms. 

Richardson, reassigning her, and relocating her? 

Response: Mr. Bell operates under his own initiative and had authority to make 

all of the decisions made. Mr. Bell was selected as the Deputy Director in part 

because of his initiative and independent assessments. Mr. Bell, who came from 

the Department of Justice, led the creation of the new Anti-Terrorism Division 

through tremendous personal initiative. 

Did you or Mr Bell take ttie actions described based on reprisal for Ms. 

Richardson's EEO complaint? 

Response; Absolutely not. 

When and how did you become aware of i\4s. Richardson 's EEO complaint? 

Response: On June 20, 1 was notified by the EEO office. On July 5, 2005, Ms. 

Richardson was given the opportunity to resolve her complaint through informal 

mediation. 

Did you tell Mr Bell about the EEO complaint? 

Response: Yes. 
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Were there similar problems with Assistant Directors of other divisions, similar 

complaints by clients and subordinates? 

Response: No, the other Assistant Directors did not have similar problems and 

complaints about them— and certainly none in terms of quantity and severity. 
Actually OSY routinely receives dozens of compliments and very few complaints. 

Ms. Richardson received two l<udos; however, the amount and level of 
complaints were unprecedented. 
Is there anything else you want to tell me? 

Response: I compliment you on your comprehensive questioning. Let me 
summarize the issues you raised: Ms. Richardson was not discriminated against 
based on her sex and/or race at anytime during her tenure with OSY. She 
demonstrated poor leadership, lack of technical competence, and a tendency to 
mischaracterize issues. Confidence in her ability to manage deteriorated over 
time. Mr. Bell and I attempted to assist her and provide her every opportunity to 
be successful. When confidence in her management skills became 
unsustainable, Ms. Richardson was detailed to another senior level position to 
provide her another opportunity to be successful. At no time did Mr. Bell or I 
discriminate against Ms. Richardson because of her race and/or sex or take any 
actions in retaliation for her engaging in protected activity. 

I have read the above statement consisting of 7.^ pages. I declare under the 
penalties of perjury that my statement is true, correct and complete to the best of 
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my knowledge and belief. I understand that the information I have given is not to 
be considered confidential and that it may be shown to the interested parties. 



r.£. 





Schard Yjamamoto 



Executed on: JHe^^ 7osS~ 
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Jayjamison/HCHB/Osnet To Richard YamBmoto/HCHB/Osneteosnst 

06/17/2005 03:46 PM ^c 

bcc 

Subject Probalionary Period 



Pailhenia s current appointmenl is subject lo completion of a one year probationary period for as,tanmm. 
to =super»,so,y position beginning on February 20, 2005. Ttris r„eans tfre eZSelst serCe? 
probationary period before initial assignment as a supervisor becomes final SeSon rt„te!i ,.L 
p«on or reassignment to another si^rvisorypLlonwhilesSgaproSo^^^^ 
craliteb e towards completion of probation. Service in a nonsupeivisory position sSedtebe 
SaBsfactoj, completion of the one year probaBonaiy period is a perquisite to Snued sLr^oeLthe 
poauon. An employee who, for reasons of supervisory performance, does notTa SorSmnM^ ih„ 
probationaiy period is entitled to be assigned to a position In the agency o1 nTlowSSe an^ oa^hi 
*e™e the employee left to accept the supervisory position. During the proSna™ ™nod seconS 
level supervisor/managers should provide guidance and training on supervise™ Ss and technS, 

S^Sur;*e*r:eiu"peS?rou;dfsrfo:^ 

ttiatyou are deaton, her to another^oslTon unMrour'dLrlsrorl "" "" '"'°™"'=' ""^ ""'"""'^ 

If you have any questions, let me know. 
7 Jay 
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Fred Schwien/HCHB/Osnet 
04/05/2005 05:33 PM 



To Otto Wolff, Richard Yamamolo/HCHB/Osnet@osnet 



bcc 
Subject Fw: Shenanigans at DOC 

FVI 

Fred L. Schwien 

Bcecutive Secretary 

United States Department of Commerce 

Room 5838. 14tti & Constitution Ave NW 

A/Vastiington, DC 20230 

Telephone: (202) 482-3035 

Cell: (202)550-9637 

E-mail: fschwFen@doc.gov 

Forwarded by Fred Schwien/HCHB/Osnet on 04/05/2005 05:33 PM 

Matthew Healy/HCHB/Osnet 

04/05/2005 04:57 PM To Fred SchwienmCHB/Osnet@osnet 

cc 
Subject Fw; Shenanigans at DOC 



Admin? Seems kind of serious or at least looking into. 

f(/Iatt Healy 
Executive Secretariat 
Office of the Secretary 
U.S. Department of Commerce 
Washington, D.C. 20230 
phone: (202) 482-3660 
fax: (202)482-4090 

Forwarded by Matthew Healy/HCHB/Osnet on 04/05/2005 04:56 PM 

" Anonymous 

<nobody@paranoid.org> to CGuU-errez@doc.gov, devans@doc gov 

04/04/2005 06:05 PM DSampson@doc.gov 

cc 

Subject Shenanigans at DOC 



»im,i„g DOC amployeef Many have coLiLSrtf^,,^ °f '"""'^ ''°" "'"' ™»'^<1 
these co„plainL Le JcS/S.a7S"o^^°e^rag^:S ^SlIT" '»' 
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peopll""''"'"' "^'°" ^°=l"*" <i"ly harassment, dally threats tc fire 
positional deodtions and many other things horrendous things that vou have 
SeS^""'° ""'^ "■ '""'^'"^^ "=■ "-hardson has take^'^o instaUing"' 

'^-^^m^i^-i^^'""' """'"^ "" """ "^ =™= P"«h=" -ialuHion of 

No one this far down the totem has the nerve to tell vou that ne„„l. „ k • 
made destroyed and I know yon would not want this ^ ^ "' '"^"^ 

■fri^nrtT"" ? "''" ^°^ yourself and please don't be fooled by the cool and 
"friendly" demeanor of Ms. Richardson. ' "" 

Please help us . 

Sincerely, Your Loyal and Hardworking Doc Employees 
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Parthenia 
Rtchardson/HCHB/Osnet 



04/07/2005 07:41 AM 



fUS fy ^ ^-ThisjnessaggHas&eefffepiiki to 



' Richard Yamamolo/HCHB/Osn6t@osnot 
Subject Re aosmg the LoopQ 



Rich- 

.h"grrc'e SHTpf"'" """ "=' ="=-" '"' ™ "^ ™^ ^"'^ "^^ '" =i' -™n with me and catch dp c„ 

Sincerely, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Wasliington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: pricharclson@doc.gov 



Richard Yamamoto/HCHB/Osnet 



Richard 
Yamamoto/HCHB/Osnet 

04/07/2005 07:10 AM 



To Parthenia Richardson/HCHB/Osnet@osnet 
Subject Closing the Loop 



Have you closed the loop with Fred Schwien yet? 
Rich 
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NOTE: Please be advised that ail minutes are being recorded for accuracy. 
OSY Staff Meeting May 24, 2005 

Present 

Richard Yamamoto 
Tom deSeve 
Bob Page 
Dave Bell 

Parthenia Richardson 
Cindy Snyder 
Patty Grasso 
Vanessa Greer 

Absent 
Kevin Sadler 



Introduction . 

Rich welcomed the staff. The meeting was then opened to persomiel to discuss any 

Emergency ManaTOmpnt 

" Bob mentioned a 3-day training exercise for COG. 

■ Homeland Security briefing with the Deputy Secretary is scheduled for 5/25 

" Bob commented that he had a good meeting 5/24 with Rich on PINNACLE and 
that It is moving along fine. 

' ^l^T TS^f?^"^ "^ "'" ■"" •"= "^'^'^ f" ""=«'i°S» i«t week because 
of the fin^ HVAC renovations. Next Tuesday's staff meeting will be held m 
room 1528. 

■ The 435 and sow for escape masks was submitted to OAM 5/23 These masks 
a'e mask" ™'''*™>' P^'^"™"' <"■ EOC, EPT, ERT, and guards) to talk through 

Counterespion a^e 

■ ^Pf*™'" "^toed that Katrina Herbert's job amiouncement goes out today 
The vice Silver position is m the review process. The panel meets today on it. 

Project M anauemcnt nmi-r. 

■ Patty mentioned that she met with Ron Martin and Chiara on HSPD- 12 on 5/24 

■ Patty also mentioned that the Security Council Meeting will be held on June 8 and 
the pre-meetmg will be June 6. 

Strategic and Admin istrative Management 

■ Cindy mentioned that Kevin is in training at Suitland and will be back in the 
oilice on Thursday Jackie Jacobs is on travel to Seattle and Boulder and Greg 
Servant will be going to JeffersonviUe this week to conduct a physical mventorv 
and to discuss administrative issues. 
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NOTE: Please be advised that all minutes are being recorded for accuracy. 



OSY Staff Meeting June 7, 2005 



Present 

Ricliard Yamamoto 
Bob Page 
Dave Bell 
Kevin Sadler 
Patty Grasso 
Parthenia Richardson 
Vanessa Greer 

Absent 

Tom deSeve 



Introduction . 

' Sjllues™'"'*"'"^^' ^■"""==""8 was then opened to persomel to discuss 

Emergency Manaf ipmpnf 

■ Bob commented that PINNACLE continues to be the hot topic of the week 

Bob menhoned that he had a good COOP meetmg this monSng (6/7/05) with the 

. IT! = ^™™=' accountability seemed to be the biggest discussion tonic 

■ Bob has a Smithsonian Meetmg® Hon June 8th ssion topic. 

■ Chapter 7 is now in mtemal coordmation with Pat before it goes out to the Admin 
Scfc:rarn™"''''"''=^'-^^"^"^''=-"='^'^°"-^'''''^='"°-f- 

Project M anapempnt Offiro 

• Patty mentioned that they are continuing to worlt on the slides for the Secuiitv 
Council Meetmg on 6/8/05. ucoccuniy 

Counterespionaqe 

■ Parthenia also mentioned that she received certs for the vice Herbert and 
vice Silver positions. Parthenia will be setting up interviews for all 

■ On June 8th, Parthenia will be gomg to the Department of State to confer on a 
revoked clearimce. 

■ Parthenia received firom 0PM a report that gives the error rate for submissions 
and will share with Tom deSeve. ^uuiiiissions 

' P-rt;™* asM Bob Page to review an instruction sheet created by Bob Beats for 
people with a STE and STU. This sheet will be given to all COMSEC holte. 

Strategic and Admini nrative Manait emdil 

■ Kevin mentioned that the amiouncement has gone out for the Federal Employed 
t^rTt? t"™'- i*" "™'*"' '"*'■''*"' "" =™fe»ce requests have to go 

. *;°^f.T'^™8P»d for approval. The training panel deadline is June 14 

^ fern WI7T' " °"' " "'" '"'"=™°" '^^ "^" S"P™-- " OS; i, 



Cindy IS out of the office until Thursday, June 9, due to death in the family 
Kevin will be out of the office next week. '' 
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Ramondia Kee/HCHB/Osnet 

03/03/2005 11:34 AM 



To Richard Yamamoto/HCHB/Osnet@osnet David 

Bell/HCHE/Osnet@osnet, Robert 
.. Pa9e/HCHB/0snet@osnel, Thomas de 
cc Kevin Sadler/HCHB/Osnet@osnet 
bcc 

Subject OSYStaffMeeting3/1/05(revised) 



NOTE: Please be advised that all miuiites are being recorded for a 
OSY Staff Meeting March, 1, 2005 



Present 

lUchard Yamamoto 
Dave Bell 
Kevin Sadler 
Bob Page 
Tom de Seve 
Patty Grasso 
Pat Billeter 

Absent 
Vanessa Greer 

Introduction 

Wch welcomed the staff. The meeting was then opened to personnel to discuss 



any issues they 



Emergency Manaf 'enipiif 

Course ^'''° ""'^'^ '^' '^"^ '^°"°" '" ™™'''' ^'^'^i ^'^ "^^a Exercise Practitioner 

■ H= also mentioned that there will be a COOP briefing on March 11th and the Pmnacle 

dates for the June COOP exercise are June 22nd-23rd mermnacte 

he in ,^t^T^ ''" *r *"' "^ ™ ™^ ^^^ '^'""'^ 2nd at 8:30 a.m. The Secretary will 
be m the buildmg at that tune. Bob requested volunteers to monitor this actiyity. 

Counterespionage 

fOHlJllHtn,""'"'""'^ "t ""^f l"" *""" ^'"^ "' °^^ *= ^"^ ™' ™* Linda Kirton 
(UHliM) and wiU review the suitability processing poUcy 

She is processing paperwork to activate the PIPS terminal. 
Special Assistant 
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NOTE: PJease be advised that all mia«tes are being recorded for accuracy. 
OSY Staff Meeting March 8, 2005 



Present 

Richard Yamamoto 
Kevin Sadler 
Bob Page 

Parthenia Richardson 
Patty Grasso 
Jason Blanton 
Vanessa Greer 

Absent 

Dave Bell 
Tomde Seve 



IntroductioD . 

S"£ "° ^"' "' ""'"^ ™ "^^ °^™=' '° ^^'--=' '° ^---^ -y 

Emergency Manawmpiii 

■ Bob mentioned that all the communication lines in Hagerstown and CAMS 
should be up and rmming shortly. Once this is ready to go, people will be 

cZS&nl "" "°'" ""^ ' ''°^'^ P™ "^ "^^ *" P"P=' ^-'"P'"™' 

■ First official senior exercise is this Thmrsday, March 9. The Deputy Secretary 
will participate and a briefing for Otto will be held on Friday 

■ Bob also reiterated information Jim Van Bnmt had distributed which related to a 
major exeieise March 10 at Ft. Belvoir that could tie up traffic around the 
installation. 

Counterespionage 

■ If^"^" '^' mentioned that Susan Powers has sent out the ISOO data call for 
C assification-ielated Cost Estimates - feedback is needed by March 1 1 

" M^' "i it," '^"^8 °'" *= ''''^^^ °"he second phase of the NSI Refresher 
bneting to those who haven't completed it. Monday, March 14 Delores 

to uMe'T '"'" '"' '^''""^ ™* "' ^*^°^ ^^ providing responses to customer 

■ Sherrie Phelps has a contractor coming in Monday, March 14 to look at 
relocatmg the card reader firom the door on the PerSee side to'the front door in mi 

.™ ^w''™ilr'"^P"'"""'™''^"'*'=*T''™'^™™'l will include a ' 
camera that will be mstalled to identify individuals needing access 
" Parthenia submitted a roster to Rich of personnel with SCI access and has 
recommended reducing the overall ntimber. 
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NOTE: Please be advised that all minutes are being recorded for accuracy. 
OSY Staff Meeting March 15, 2005 



Present 

Richard Yamamoto 
Kevin Sadler 
Bob Page 

PMthenia Richardson 
Patty Grasso 
Dave Bell 
Tom deSeve 
Vanessa Greer 



Introduction . 

Rich welcomed the staff. The meeting was then opened to personnel to discuss any 
issues they had. ^ 

Emergency Manaf ^empnt 

" Bob commented on the invitation for the T0P0FF3 meeting that Rich passed to 
him. He will respond to the RSVP accordingly. 

■ Bob also mentioned that he had a draft response on Uie Homeland Security 
Workmg Group webcims for Rich's signature. 

Counterespionaf^e 

■ Parthenia made mentioned that she has heard there are issues with the time it 
takes to mput data into MAPS when you don't have aU of the infonnation. Deena 
Richey is gathenng this mfoimation and will pass it on to Patty for fiirther 
investigation. 

■ Parthenia has a plamied meeting with Linda Kirton, Jonathan Perez and others in 

1^"^^°, ^^ """"^""^ °''*° ^^™'y "^^^ so it can be in accordance with 
the HSPD-12 requirements. 

Protect Management Offiri- 

■ Patty commented that there are still issues being identified with MAPS 

■ All MAPS haining is complete. 

■ A Security Council Meeting is scheduled for March 23'". a practice session is 
scheduled for Monday, March 21" @ 3:00 p.m. with Rich. 

Strategic and Administrative Management 
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NOTE: Please be advised that all miantes are beingrecorded for accuracy. 
OSY Staff Meeting March 22, 2005 

Present 

Richard Yamamoto 
Kevin Sadler 
Bob Page 

Parthenia Richardson 
Patty Grasso 
Dave Bell 
Tom deSeve 
Vanessa Greer 



Introduction . 

Sts™ey had "^ "^' ^"^ ""'"* ™' '"^ """""' '° P™™=' '° *-»- ^^ 

Emergency Manaf ^pmpnt 

■ Bob mentioned that the ERT training started 3/22, 18 people showed up for a 
tabletop exercise. t- ui a 

■ Tom Roston will be sending out an e-mail message to all A/D's and OSY 
persomiel m HCHB relating to OSY re&esher training in the EOC 

^ ■ Bob mentioned that he had a good meeting with the Seeret Service re: Octagon 
Our Secretary will have to play a part due to the secondary mission of Octagon ' 
Tom IS performmg an SME review for a ZA-0080 position which recently closed 

rnvn^ ™"''' *^' *" "^"'^ ^^'''^"^ ""' °°« ^' Panicipatmg in the 
lUfOH' exercise. 

■ Carta Smith is out sick for the second week. 

■ Bob will be on vacation next week; Tom Roston will be acting in his stead. 
Counterespjonaf^e 

" ^l^e'tfTse^^",,".'^" r* 'T^^r^^ ™ «'^ classification/decIassiEcatiou 
gjide InfoSecwillhave the guide backtoherbyMarch3I,withinserts and 
Jddressmgsomeoftheissuesthathavebeenbroughttoherattention 
SrcTp'^^rfw*'" ™ '^°" ™ '^'*'"* '""^^ OSY/OHRM to take over 
S^ on^l^Sy blTs"" '"'^^' "^^- '^^'== "'"^ ^™« "^^ '° 

■ Parthenia also mentioned that 0PM will be getting HR a PlP's terminal so HR 
can conduct appropriate checks. 

Project Management OfBi-» 

" PattycomrnentedthatherselfandRonmetwithChiaraAlsop3/21 todiscuss 
issues with MAPS concerning HSPD-12. 

■ First users group for MAPS is being plaimed for 4/5. 
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NOTE: Please be advised that all minutes are being recorded for accuracy. 
OSY Staff Meeting IMarch 29, 2005 



Present 

Richard Yamamoto 
Parthenia Richardson 
Tom deSeve 
Tom Roston 
Vanessa Greer 

Absent 

Dave Bell 
Patty Grasso 
Kevin Sadler 



Introdttctjon . 

Emergency Manaf ^pmpnt 

■ Tom mentioned that he performed the SME review for the new position in EOC 
There will be an ERT functional exercise on March 30* in the EOC 

■ Tom mentioned that with the OS Y fiinotional exercise on March 29* the bisEest 
problem was the radios. An after action report is being put together for Rich's 



review. 



CouDterespiooape 

■ Parthenia made mentioned that she has InfoSec working on the 
classification/declassification guide. By March 31 she should have this 
completed. 

■ Shameff NaAid called Parthenia to let her know the Secretary's name was on the 
no-lly hst. The Secretary was allowed through, however, his name is on the 
watch hst. A memo is being prepared to take care of the problem 

" Parthema has a meeting scheduled with OPM April 19*, in the tiiture these 
meetings will be held quarterly. 

■ Michael Boldin did an e-mail to the Held offices on Datacomp, the responses 
received thus far are positive. 

■ PerSec is working on pre-check agreements for TTA. 

" Parthenia also mentioned that she received a draft on the final adjudication 

guidelines that came from Linda Guier as part of a working group from which she 
was involved. A lot of changes were made; so far the guide looks good 



Project Managemenr Offii-i. 

■ N/A 
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NOTE: Please he advised that all minutes are being recorded for accuracy. 

OSY Staff Meeting April 5, 2005 



( ) Present 

Richard Yamamoto 
Parthenia Richardson 
Tom deSeve 
Bob Page 
Kevin Sadler 
Patty Grasso 
Jason Bianton 
Pat Billeter 



Absent 
Dave Beli 
Vanessa Greer 



Introducftnp 

Rich welcomed the staff. The meeting v,as then opened to personnel to discuss any Issues 

Emergpnry Mat^p qempnf 

• Bob mentionetJ that he Is extending the recruitment for the ZA-IV position in EOC 

Ixerci?e in S"'"' "" ' '"""'"" ™''°'^' "'"'''"' ="" P'-n-Sre pinnacie 
' ^SursTay""™" ""' "^ """ "'"'"' '"^ ""''^"'" "' """ ™<= '"■" ■"l==i°" '" FEMA on 

Counteresp|nriar|o 

■ hIto^u' iSuef"^'' "" *° '"' ' ■"="""= ""' *""«"'>' ^'"^= ="" "" Clearance and 

Project Manaop ment Offirp 

" FnS."r°'f '*'='*= "APS user-s group meeting that was held today went well 

m *tenana"'"°" " ""'"'""' '° ='="'™'"'= "'''* ™tstandlng Issues are rdled to 
- The MAPS contractor will begin next to work on reports 

■ The MAPS contractor should have a ball-park estimate for integrating HSPD-12 by 

Strategic and Arimj t iisfratiw^ Management 

■ Kevin mentioned that work continues on the 1^06 adjusted and F=Yn7 iniMai h,,H„«f 

■ 'TX:'.rz:z:r ""- ^-= ^- ^-^- i'^^^:;s'^^- 

Anti -Terrorism 

■ Jason also highlighted Ron Martin's role within OSY as it relates to HSPD-fi 



.7 ■• . .r ^6 ' 



Case 1 :06-cv-00517-AK Document 12-2 Filed 1 1/22/2006 Page 38 of 102 



NOTE: Please be advised that all niinatfs are beiiig itcorded for securacy. 
OSY Staff Meeting April 12, 2005 
Present 



Richard Yarnamoto 
Kevin Sadler 
Bob Page 

Parthenia Richardson 
Patty Grasso 
Tom de Seve 
Dave Bell 
PatBilleter 



Rich welcomed the staff, TTje meeting was then opened to personnel to discuss any issues they had. 
Emergency Management 

■ Bob mentioned fliat he is gearing up for the Pinnacle exercise to be held on June 23'^ 

' mI"^'" '"'"*"'"'^ *'' *' Topoffexercjse went well and a more formalized hot wash activity will occur 

Project Management 

■ Patty noted Oat there o« no new issues with MAPS. They have reached the nralmam allowable fhnds to be 
on the Conrnnts conn«;t and will be exploriog writing a new contract aijowaoie Binds to be 

• PalC, rnenlroned dul: she met wid. Ron Martin on die integiafion of HSPD-12 issues with MAPS for the 
control measure module. 

Cou nterespionage 

■ Pmhenia mentioned diat Detacs Pedyjohn has been-accepted into die Admin Certification Pronam 

fvataTonrflt'sfaJ"' ''°' '*° ""''' '"°*°« •°^*" '° ™''"'' "■'->■- P«* 

• Parthenia noted that she is currently worJang COMSEC and BIS issues 

' wW^Y^tl^Zr"^ of suitabiUty/pre-appointment determinations, Parthenia will create a matrix indicating 
Who (Ut>V/Field/HR) is doing what to ensure consistency throughoui OSY. 

Client Security Serviees/HCHB 

■ Tom mentioned that he should be completing mid-point reviews this week 

■ He also noted that he is working vacancy issues at Gaithersburg, Norfolk, and Boulder 

- He mentioned that he would be on travel from this Thursday through next Tuesday 

Strategic and Administrative Management 

- Kevin provided an FTE update on the various positions being filled throughout OSY, He also mentioned that 
several promising Presidential Mauagcment Fellows have appUed for coniideration with OSY 

■ Kevin mentioned that he is working with Linda Curtain, Acting HR Director on filhnfi vacancies 

■ Kevin noted that HR representatives conducted briefings on T&A coding for OSY staff last week. 

■ Kevm mentionedthat the Administration and Finance staff axe finishing the March status of iimds and will be 
soon requestmg CD-435s for planned expenditures to occur throughout the remainder of the FY 



Dave mentioned that Treece has been accepted into the Admin Certification Program. 
Dave noted that several staff members would be returning from travel this week. 



J?. 
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NOTE: Please be advised that all rosnotes are being recorded for accuracy. 
OSY Staff Meeting April 19, 2005 



Present 

Richard Yamamoto 

Parthenia Richardson 

Tom deSeve 

Bob Page 

Kevin Sadler 

Dave Bell 

Patty Grasso 

Vaiessa Greer 



Introduction . 

Rich welcomed the staff. The meeting was then opened to personnel to discuss any 
issues they had. 

Emergency Manaf ^pmpnt 

■ Bob Page had nothing to report. 

Counteresnionaf Tp 

■ Parthenia made mentioned that she met with Rochelle Combs, the OIG Security 
pomt of contact to go through HSPD-12 on how its going to affect her 
contractors. 

■ Parthenia and Mike Boldin met with Tony Proctor last week. Mike helped them 
get set-up with e-quip. 

Project Manaremunt Offirp 

■ Patty mentioned that they are still working with CENTECH on modules 

- Patty also mentioned they had then second MAPS User Group Meeting on 4/19. 

Strategi c and Administrative Maaagement 

■ Keyin mentioned that Pat Billeter would be coordinating rewrites & updates that 
wiU be necessary on the Security Manual chaptens. 

■ OHRM has iiked that we vaUdate all of the questions in a question library they 
have put together on the old COOL system. Kevin mentioned that they would 
start with the 080's first. This will be going on for the next two weeks 

■ Finally, Kevm mentioned that they are still answering a couple of back & forth 
questions on the '07 Budget. A meeting is set for this Thursday to discuss our '07 
request with the budget analyst. 

Anti-Terrorism 

■ Dave mentioned that Mike Allen let hhn know that the DAO was ready for Rich's 
signature. 

" The Secretary will be traveling to Texas and New Mexico this week. 
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NOTE: Piease be advised that ail minutes are beiog recorded for accuracy. 
OSY Staff Meeting April 26, 2005 



Present 

Richard Yamainoto 
Parthenia Richardson 
Tom deSeve 
Bob Page 
Dave Bell 
Cindy Snyder 
Vanessa Greer 



Introduction . 

Rich welcomed the staff. The meeting was then opened to personnel to discuss any 
issues they had. ^ 

Emergency Mana) »fini.nf 

■ Bob mentioned that his midpoints were done. 

■ Mike Sade had a couple of comments on the Mask paper. This is being tracked 
down for response. 

■ A broadcast on the Eclipse ground sprinklers wUl be coming out this week 
" Bob also mentioned that he has coordinated the badges for CIO. 

CouDteresDinnap ;p 

■ Parthenia mentioned that today (4/26) they did their first integration of the CE 
Division bnefing. 

■ A security contacts meeting will take place this Thursday (4/28) from 10-12noon- 
subjects covered wiU be: HSPD-12 0MB guidance; changes in processing 
contmc tors; a newsletter that will begin in May; Michael Bodin will talk about E- 
Quip; clearance certs; and Bob Deals will provide an overview on infomiation 
secruity and declassification. Rich suggested keeping minutes of the meetings 
Parthenia will meet wrth ISOO, Margaret Rose and her supervisor on Friday 
April 29 @ 10am. ■'' 

• Parthenia the GS- 1 3 position (vice Silver) is ready for HR 

■ Katrina Herbert will be leaving to return to DOD, no departm-e date yet Deena 
fochey s last day with Infosec will be Thursday, then she will start work with 

■ Parthenia said CE will use ManTech for information verification, MAPS entry 
and catch-up on suspense files. ' 

Project Management Offir.. 

■ N/A 
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NOTE: Please be advised that ail minutes are being recorded for accuracy. 
OSY Staff Meeting May 10, 2005 



Present 

Richard Yamamoto 
Tom deSeve 
Bob Page 
Dave Bell 
Cindy Snyder 
Patty Grasso 
Vanessa Greer 

Absent 

Kevin Sadler 



Introduction . 

Rich welcomed the staff, tte meeting was then opened to personnel to discuss any 

Emergency Manap empnt 

■ Bob mentioned that on May 1 1 around 10:30 to 1 1:00 there would be testmj; of 
the biological case scenarios. 

CounteresDionaf^e 

■ Parthenia mentioned that she would be meeting with Rachel Hughins on May 1 1 
regardmg the new mid-year performance plans. 

■ Parthenia dso mentioned that she signed off on top secret clearances for George 
I-ee, Ron Martin and Rodney Miles. 

Project M anaoenifnt nffim 

■ Srnro?6029.''""''""'^^°""^"^^='^«-^-''^'^«'f-^-« 

■ The STG contract person, that was supposed to substitute for Chris Lukasiak 
during his tmie off, did not work out and neither did the second choice so STG is 
workmg on getting a new person. o'l-e, so :b lu, is 

Strategic and Administrative Management 

" Sd'^b ""="f f* *^' ^^"^ Hughins is trying to get all the perfomiance plans in 
and she will also be working on the NIST position P ^i» m 

' S'lll^'" v' ""Ir'" ""'^'^ mtemiittently on the inventory through June 30. He 
will be visitmg ofSces to scan property and to obtah, signatures on the hand 
receipts Greg and Jackie will also be visiting the field offices to conduct a 
physical mventory and to discuss administrative issues 

■ Cindy also mentioned that mid-year budget review meetings have been taking 
place with the different divisions. '^ 
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NOTE: Please be advised that all minutes are being recorded for accuracy. 
OSY Staff Meeting May 17, 2005 



Present 

Richard Yamamoto 
Tom deSeve 
Bob Page 
Dave Bell 

Parthenia Richardson 
Kevin Sadler 
Vanessa Greer 



Absent 
Patty Grasso 



IntroductioD . 

Rich welcomed the surff. The meeting wa. then opened to personnel to discuss any 

Emergency Manaf >empnf 

■ Bob mentioned ftat the short (45-minute) COOP briefing he presented to the 
Anti-Tenronsm Division this morning is available to the other Divisions. This 
. T^ nl=' '"^'^'™ '"^''°" *=P"«=^<«'^ of COOP and the role of OSY 

t^ :eie;r :r ''''"'" """'^' "" "'""'^^' ^^^ ^ '^ ^'■" - -^j-' 

' nTi.'^T ""f ?,!^=^,!^' °°™''' "'* '^°™'' discovered that all access to the 
North side of the Eclipse is now blocked crossing 15* street dne to construction 

^Sr^?^ T^ ! *""° "^t ''''■*"'" P^''^™ ''^'"' '" «s area to 
aerbeTcSZgtr°*°°"*'^^'''"'*^'"''*'^'™-'^-">-- 

■ Tom received a call from BIS seeking a briefing on the upcoming COOP exercise 
- this meeting IS tentatively scheduled for Monday May 23"" 

■ Tom also mentioned that a Homeland Security Working Group meeting is 
scheduled for next Wednesday, May 25. 'ccuugis 

CounterespionafTe 

■ Parthenia mentioned that BOO representatives came om today to discuss our 
plans on how we are going to meet the President's deadline on declassification 
ney gave suggestions and felt more confident that we were able to meet our ' 
deadhne. She will brief Rich on DOC efforts. 

■ CIA will be teaching a deolassification/classificaticn class for 25 DOC employees 
to infoim to of the process of how to recognize a classified docume„^,TowT 

thfcbtl r , '^ ''°" """^ " ''°' '»'='="«^'fl"tion. Most of these attending 
trie class are actual reviewers. ° 

■ Janel will be conducting a performance management meeting with the CE 
division on May 18. 

" Parthenia mentioned that she and Dane have addressed the issues regarding the 
paperwork for the NIST political appointee ^ ^ 

■ It was also mentioned that some staff moves have taken place in the CE division. -, ^ 
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NOTE; Please be advised that all minutes are being recorded for accu^ac5^ 

OSY Staff Meeting June 14, 2005 

Present 

Richard Yamamoto 
Bob Page 
Dave Bell 
Tom deSeve 
Cindy Snyder 
Parthenia Richardson 
Vanessa Greer 

Absent 
Patty Grasso 
Kevin Sadler 



Introduction . 

■ Rich welcomed the staff. The meeting was then opened to personnel to discuss 
any issues. 

Emergency Management 

■ Bob mentioned that he has a PCC meetmg on Friday afternoon 6/17. 

Project Management OffirP 

- N/A 

CounterespioD ape 

■ Parthenia mentioned that Delores Pettyjohn met with Lois Anderson today (6/14) 
to discuss her buyout option. J v .'. 

■ Parthenia also commented that she is still working with State Department on some 
cases, she mcluded Francisco Ruben ftom OGC to review thegl^case. 

Strategic and Administrative Management 

■ Cindy connnented that Kevin now has two daughters - Ainsley & Addison 

■ Cindymentioned that Rich and she attended a Renovation meeting the morning of 

HSPma^foJ FYOT '""^ '""'^" ''°°'''° "" '*™°™ """^ '° '^'"'^ 

■ Cindy also mentioned that she would be meetmg with the Budget office on 
Fnday, 6/1 7, to go over projections for the rest of this fiscal year. 

Anti-Terrorism 

■ Jason will be gomg to Boulder the last week of toe to do an Assessment 

The Suburban that replaces the Tahoe for the Protection Team is in, arrangements 
are being made to have the emergency equipment installed 
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] #%^' ^""' ®^y"°"'"C'^^°S"^* TO Parthenia Richardson/HCHB/Osnet@osnGt 

'#^a--A- 05/17/2005 08:41 AM cc Richard Yam.moto/HCHB/Osnet@osnet David 

^--'- -._ Bell/HCHB/Osnet@osnet 

Subject Re: Coverslieelsll 

Parthenia, 

I will call the movers and have the boxes moved today. Thank You. 

AlarieShyllon 
Security Specialist 
U.S. Department of Commerce 
Office of Security 
202-482-5026 Fax 202-501-6355 
Parthenia Richardson/HCHB/Osnet 



Parthenia 

™?rr!Il^"^°'"^' ^° AlarieShyllor,/HCHB/Osnet@Osnet 

cc Parthenia Richardson/HCHB/Osnel@osnet 

Subject Coversheets 



05/17/2005 07:34 AM 



j Alarie - 

I see that the boxes of coversheets have not been moved, you did not complete the task given to vou 
yeslerday. Greg gave you the information needed to get them moved yet they have not been moved vef 
g^OOam"^ """'"'"^ ^^^ ""^"^ ^"^ '"°''^ ^^ '''"'^^ ^"""^^'^ ' '^""fi's accomplished no later than ' 
Sincerely, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 
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Parthenia 
Richardson/HCHB/Osnet 

06/17/2005 01:43 PM 



To Richard Yamamoto/HCHB/Osnel 
cc dbell1@doc.gov 
bcc 
Subject Re; Inspections^ 



Rich - 

^^Cu"Zl;!l%'^^^^^^^^ Plan and Bob Dea. was 

AlariG, Starr, Bob Deats and either Sk7or np1nm?nrf n^ /°""''^'"'^^'"9 '" ^^ ^""^^ ^'°^ NSA. 

P3ssible. Catching up and soTng out t^rdeSass^c^^^^^ start conducting them as soon as 

hot issue for the last ^upte months ^^^'^^^'f*^*' °" e«°rt has really taken alot of time and was the 

I expect them to begin in July 2005 without fail. 
Vr, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-521 S 

Email: prichardson@doc.gov 



Richard Yamamoto/HCHB/Osnet 



Richard 
Yamamolo/HCHB/Osnet 

06/17/2005 01:29 PM 



To Parthenia Richardson/HCHB/Osnel@osnet 
cc dbeII1@doc.gov 
Subject Inspections 



Parthenia: 

Why have the document and container inspections stopped? 
Rich 



r 
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"Herbert, Katrina. CIV 
WHS/HRD- 

<katrina.herbert@whs.mil> 
07/13/2005 11:15AM 



■'ryamamolo@doc.gov'" <iyamamolo@doc.gov> 



Srrbject Hello 



I '^^^ '^ _ " -^ThBrgessagshasbeefiFepliedloanctferftBrded , 



Hello Rich, 



Katrina Herbert 

Personnel Security Specialist 

WHS/CAF 

(703)699-1897 



^^' 
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Richard 
Yamamoto/HCHB/Osnel 

05/31/200511:18AM 



To Thomas (Jo Sevs/HCHB/Osnel@osnel 
« Can-oil Ward/HCHB/Osnel@osnel, David 
BeII/HCHB/Osnet@osnet, Parthenia 
Rictiardson/HCHB/Osne[@osnet, Patricia 



Subjed Rk ITA Temporary "S" Clearance Requesll 
The exisling policy does no! change until I approve a change. 



Rich 
Thomas de Seve/HCHB/Osnet 






Thomas de 
Seve/HCHB/Osnet 

05/31/2005 11:16 AM 



d 



To Parthenia Richardson/HCHB/OsneE@DsneI 
cc Carroll Ward/HCHB/Osnet@osnet David 
Bell/HCHa/Osnel@osnet, Palrida 
Ketth/HCHB/Osnet@osnet 
Subject Re: ITA Temporary "S" Clearance Requesia 



• 0PM does not make policy on granting access to NSI. 

• National policy on granting access to NSI is E.0. 12968 

• S°c h a g^r'"' ^'^^""^^^^"^^^' ^^'^^''^^ the issue of temporary access and general conditions 

r ThfnAr .lliS'' ^^^ '/^"i°' ^^^"J^ ^^^'^ '^'"^''^ ^"^ administer the personnel security program 

• I he DOC implementing directive is the Security Manual. ^ P'ogram. 

• Chapter 12, 1202B addresses granting temporary access. 

Th,s area is where USG official business not requiring access to th^ACR is conducted '''" 

f^ded^brERSO.''^ ^^'" ^'°^'''^ '"''" '"^'^'"^ '" ^^^ ^"'' °°^ P°"^ ^"^ P^°^^d-^^« -"d 
faS" ^^ ^""^'"'^'^^^ 'f "^ ^° "°t P™P^^V «V3'"^'« the requests and respond to them in a timely 



We may be revising persec policy, but the proposed revsion does 

Thomas de Seve, Jr 

Assistant Director, Client Security Services 
Office of Security 
202-482-4361 
Parthenia Richardson/HCHB/Osnet 



not ipso facto replace existing policy. 



Parthenia 
Richardson/HCHB/Osnet 

05/27/2005 04:35 PM 



To Can^oll Ward/HCHB/Osnel@OSNET 
cc David BeiyWCHB/Osnet, Thomas de Seve/HCHB/Osnet 
Patricia Keith/HCHB/Osnef 



:--',X'-. ' ^(S- 
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Subject Re: ITA Temporary "S- Clearance Request 



Also the security manual is in revision ^ 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

W: (202) 4B2-140e/C: (240) 476-5218 



Original Message 

From: Carroll Ward 

Sent: 05/27/2005 04:23 PM 

To: Parthenia Richardson 

Cc: David Bell; Thomas DeSeve; Patricia Keith 

Subject: Re: ITA Temporary "S" Clearance Request 

Parthenia, 

Executive Order 12968 - Access to Classified Information 

August 2, 1995 

Sec. 3.3. Spec/a/ Circumstances. 

(a) In exceptional circumstances where official functions must be performed prior to Ifie comnMnn „f th» 

jnvestgabve and adjudication process, temporary eligibility for acc'ess rclasS infarmaZ^mav be 

Sltrgatrn'sS Tl^^^ '"''°^'''"" '= ""-^™'- ^^ -* eiigibillty'r^r^StX' 

(1 ) Temporary eligibility for access under this section shall Include a justification and the 

employee must be notified In writing that further access is expressly ionSoned onle Ivorable 

completion of the Inyesligatlon and Issuance of an access eligibility approvaTAcisswIH be 

rhtrvr:o?gitd''""^"'=^='="™"''^'"'^'"=---'-'^^^ 

7 ^'7 
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1.113^1^"?""'''^ '" ^""'^ "">' "^ S'^""^'' ""'y '° P=rtl™l=n W^nlified categories of 

(b) Nolliing in subsection (a) shall be construed as altering tlie auttiority of an agency head to waiv<. 
regmrements for granting access to classifed information pursuant to statutory auSit, 

(c) Where access has been terminated under section 2.1(b)(4) of this order and a new need for arce,, 
anses, access elig.bili^ up to the same level shall be reappraied without fiSnvlshgation as to 
^„T 7S 1L° '"f" ""'"""i"^-' to !>= elBiWe based on a favorable adjudiS oTan inSaat on 
completed wrthm the pnor 5 years, provided they have remained employed to the same er^Dlovedurino 
Oie penod ,n guestion, the employee certifies In writing thatthere has been no range Inffie etevanl^ 
nfomiation provided by the employee for the last background Investigation and Se Is nolnfoSL 

acSrrsirs:::"'^'°^^^™^-'°"=--«=^-»---^="^^^^ 

Sin'^'^^' f^^"1f '"f '"' f^^PP'^ed for individuals who were detemilned to be eligible based on a 
favorable adjudication of an Investigation completed within the prior 5 yeans and who have been refed or 
othen«ise separated from United States Government employment for not morrthTn 2 veL orovSed 
ftere is no mdication the Individual may no longer satlsty the standatds of this order the fndlVK 
certfies ,n writing that there has been no change In the relevant Information proTded by he «"«„,, ,„ 
the last background investigation, and an appropriate record check reveals no unFavorable InfomaBol, 

J DOCSecurity Manual. Chapter 12 
B, Temporary Eligibility for Access. 

1 .Based on a jusfified need meeting the requirements of E.0. 1 2963. temporary eligibility for access to 
offiSSc", r ,r^ "; ^'""f '"^"'^ invesfgatlons are complete and fevo,aSad°;icaled where 
offlaal funclons must be performed prior to completion of the investigation and adiudication process Th? 
temporary elrgrbility wHi be valid until completion of the Investigation and adfurScatffSwever T 
ofThetvrstSr*' "" '""'' =' ""' '"" "===" "" ""'™"* '■"°™''°" "-elo^edlnCe course 

adrtSTlt^f,™"'!-'' '°! =?»=='"''="'= requested by memorandum to the Office of Security In 
addrtron. the justrflcatron for the access must be Indicated on the CD-79, Request for Securitv Clearance 
The Drrector for Security, or his/her designee, may grant temporary ellg bilit; for ao^ess Xn 3„ "'"'=''■ 
emergency need exists. Temporary eligibility allows access to classified InformaBoTund^^n^rolled 
circumstances when the basis for granting a final security clearance has norS complete? 



Carroll Ward, GPP 
Department of Commerce 
Eastern/Central Region Security Officer 
Norfolk Federal Building 
200 Granby Street, Room 407 
Norfolk, VA. 23510 
Com (757)441-3431 
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Cell (767)449-9007 
1 Fax (757)441-3422 

— Parthenia Rrchardson/HCHB/Ostiet wrote; — 

To: Carroll Ward/HCHB/Osnel@OSNET, "David Belf <dbell1iiidoc.gov> Nancv Krioneram^ll rf„r ™, 

From: Parthenia Rictiardson/HCHB/Osnet ' "^'"'•'^'P"^'^B>"'a"-Ooi:.gov 

Date: 05/27/2005 03;47PM 

cc: Thomas de Seve/HCHB/Osnet, Patricia Keith/HCHB/Osnet 

Subject: Re: ITA Temporary "S" Clearance Request 

tSveS.:j^rnLs SeJ^^;-xrrLS\ss-jiL^-jr— . 

the proper procedure. ucj-ure my cxme but thab is 

I have communicabed this to Nancy Kripner and she understands. 
Sincerely, 

Parthenia Richardson 

Assistant Director 

Coimterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

«■- (202) 482-1408/C: (240) 476-5218 



^ Original Message 

From: Carroll Ward 

Sent: 05/27/2005 03:34 PM 

To! Parthenia Richardson 

Cc! Thomas DeSeve; Patricia Keith 

Subject: ITft Temporary "S" Clearance Request 

Parthenia, 

r have been told there is a problem with getting ITA personnel temporatv "S" clearances for rho=:^ ira 

Background: These speoilic ITA personnel are being required to no overseas tn reieif ita „„,„ r 
currently stationed oversea for leave purposes or trrUning. The? Xing p„,S ™naT 
.nvestigation to .nclude pre-appointment checks by our office. Once we have seen* nSl we will 
send completed package plus a the ITA Supervisor's letter ofjusficabon for the temp?raT*a.,nTer 

Will you grant a temporary "S" clearance apon a favorable review of our package even thouoh the 
ANAChnvesligatlon is being processed by 0PM and has not been com[i^etedr' ^ 

Carroll Ward, CPP 
Department of Commerce 
Eastern/Central Region Security Officer 
Norfolk Federal Building 
200 Granby Street, Room 407 
Norfolk, VA. 23610 
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UNITED STATES DEPARTMENT OF COMMERCE 
International Trade Administration 

Office of Human Resources Management 
Washington, D.C, 20230 



From: 




Richard Yam; 
Director fop^ecurity 
OfKce^afthe Secretary 

Doris W, Brown, Director , -^^^ i,t^,_ 
Office of Human Resources Management 
International Trade Administration 



Subject: Letter of Appreciation - Ms. Parthenia Richardson 

It™'"'' '° "tf T°r"' '" ''" ^""^"^ ™* 'TA's liuman resources office Iras come 
to appreciate Ms. PartlreniaRielrardson. Although relativelynewtoyorsto^ftete 
made her presence and effect known to us almost immediately. She IZi^l ■S 
of ftesh atr." Prior to her joining your staff, we had forwarded a nun^ber of securHy 
related rssues to members of yonr staff for assistance in processmgmd LTuSns 

fo m S .r™' '""""'" '°""= °f ""^ ™P"'y''= "l^S"- cases lemaSopen 
for months while we awaited a response from your staff. lemdinea open 

We are extremely happy that we now have one person to go to who can always tell n, tl,, 
stams of a case and who speaks with authority. In addition, weZve f^dTer te Med 
knowledge to be top notch She has a way of making sense of the seemMy 
impenetrable world of security processing, and my staff and I now have a much better 

mt^g^'r '"" "'' '" """'"=' "=™'^ "^-™ ""- » ^'— - "-- 

As a change agent, I can appreciate the position she's in as the "new kid on the block " 
havmg ,0 work with and through a staff that has been in place for ye^ I c' appreciate 
the position she's m trymg to effect change while at the same time ensuringl^'^'^ 

^"sTrtoou'i.br """"""^ "' ' ""■ '""""'^'^ *° "8-i-«°-l "whftewater" she 
mnst get through to impose new customer service and perfomiance standards upon a 
staff. I beheve she is on the right track, and my staff and I commend her for it. 

t^o hdon? '° ''^=f'" ""^ ^'f =« appreciation for the lengths she has gone through 
ases WeToo ff 'T''"^"'"™.'' implications associated with some of our jot 
cases. We look forward to working with her and others on your staff to help ensure a 
transparent process for the customers and eases we have in commoT 
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/---, Richard 

I j Yamamoto/HCHB/Osnet 

05/02/2005 08:13 AM 



To Parthenia Richardson/HCKB/Osnet 



Subject Fw; Parthenia 



Thank you for your support to our customers as reflected by Mike Carroll. Please Iteep up the good work. 



- Forwarded by Richard Yamamofo/HCHB/psnet on 05/02/2005 08:1 1 AM 

■HIKE CARROLL- 

<:|WCARROLL@bis.doc.gov> jo <RYamarTioto@DOC.GOV> 

04/29/2005 05:20 PM ^c 

Subject Parthenia 



Rich: 

I hope you have some idea of what a great decision you made to hire 
Parthenia. I'm sure she' giving me the same service she's giving all 
your other clients, but having said that, it's bordering on unbelievable 
how much she's been able to do in such a short. i give you my 
commitment that BIS will do everything it can do to support her as she 
deals with some very difficult organizational culture issues. 

Mike 
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ITEM 4. Mld-Cycle/Progress Review (Check appropriate box) 
J 4 1- Review indicates performance is Eligible, 
J 2, Review indicates perfomance is Eligible; however, there are performance deficiencies, as stated belcw ^ 



- You received complimems from Iwo customers for your support to Ihem. 



p CE Division, Ihe worWng environment is al an all limo inu, in it,-,i ~ i 

: i-ol «,„M.„c. In ,„„ b, m„.H anj Ih. M,„", " m Ihal «,. a t.mpora, ™p,„,.a .„ „,« asked lo b. ,.leaa=d al(h. .„d af ft. «„, w.,i 

- tolur. to raaei »«h »,. Otocia, on a weekl/ b„l. p., hia guidaac to yod an 6/01/05 

; »:;ss:!Zar,'r„;si "^^ ™*"" «-■'»"«=—- oi„„«n,. „„ „.. a, .d., »,,.. .„d d,c,atod., ,„ „a^r. 

- .. d.to, ,,„ ba. „.«„„sp„™.n., tortbaacdaa. „,to,L.to„ aad bar;;SS",;d.ti:S-^^^^^^^^ 



fls§?deX"i'g'gS£^S;L7e7g\^^^^^^^ "^^ -P'°^« -»' -hance performance. Comments c 



lal(e responsibitily for outcomes wilhin your art 
enroll in and complete training for managers 



e meetings, deal with everyone as an individual based on Iheir needs 




FORMCO-5^1 |4-98) Lf 
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Yamamoto/HCHB/Osnel "^° ^^^'''"'' f^i^^^^^son/HCHB/Osnet 



02/25/2005 01 :32 PM 



PaEhernia: 



Subject Re; Fw: SCI Info I 



Good work. Please dose the loop with Mike Carroll. Thanks, 
Rich 
Partlienia Richardson/HCHB/Osnet 



Parthsnia 
Richardson/HCHB/Osnel 

02/25/2005 01:13 PM 



To Richard Yamamo[o/HCHB/Osnet@osne( 
cc 
Subject Re: Fw: SCI Info forg 



I called Ihe CIA point of contact for the status on the 2 names: 



^{■■P- her paperwork was received January 24, 2005 and it was not indicated anvwhprp ih^. if 
was a priority case. They are awaiting TRACE results and it should be compteSTnd finaSTo S 
than the end of next week. I asked them to move her to the top of the list. 

Vr, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V; (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 



Richard Yamamoto/HCHB/Osnet 

Richard 
Yamamoto/HCHB/Osnel 

02/24/2005 08:55 AM 



To Parthenia Richardson/H0HB/Osnet@osnel 
cc 
Subject Fw: SCI Info fori 
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Richard 
Yamamoto/HCHB/Osnet 

03/31/2005 01:54 PM 



To Parthenia Richardson/HCHB/Osnet 



Subject Re; Fw: New Pre-apporntment processH 



It was a fair question but OHRM is confused with their responsibilities, the suitability requirements and 
the upcoming HSPD-12. The bureau HRs will push back at every perceived change We need to discuss 
a game plan to overcome all this. Thanks. Hang in there. ^ 



Rich 

Parthenia Richardson/HCHB/Osnet 



Parthenia 
Richardson/HCHB/Osnet 

. 03/31/2005 01:47 PM 



To Richard Yamamoto/HCHB/Osnet@osnet 
cc 
Subject Re: Fw: New Pre-appointmenl processd 



This is a valid question to the MR specialist that announced the position. They should know if the oosition 

Was this not a fair question to ask? How else would I have gotten the answer before saving ves and the 
person cannot perform their duties awaiting the SCI portion? ueioie saying yes and ttie 

i'T/nnr"'^ °?"L°?- ^^^ P'"^'^'" "^^ ""''" Jo"3tf'3i Perez and Linda Kirton they do not understand their 
job and have a hard time grasping how I am trying to assist. unueibidna meir 

Sincerely, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: {202) 482-1408/C: {240} 476-5218 

Email: prichardson@doc.gov 



Richard Yamamoto/HCHB/Osnet 



Richard 
Yamamoto/HCHB/Osnet 



.:?- A% 
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Richard 
Yamamoto/HCHB/Osnet 

04/21/2005 05:04 PM 



Parthenia: 
Great. Thanks. 



To Parthenia Richardson/HCHB/Osnel 



Subject Re:Fw:e-QIP85PProject[i 



Parthenia Richardson/HCHB/Osnet 

Parthenia 
Richardson/HCHB/Osnel 

04/21/2005 05:03 PM 



To Richard Yamamoto/HCHB/Osnet@osnet 
CO David Bell/HCHB/Osnei@osnet 
Subject Fw: e-QIP 85 P Project 



pScSe'' ^^""^ '° ^^'^" °'^"^^ °" ^^'^ ^"^ ""'" '^* ^°" ^"°^ """"^ ' 9^' ^^ ^PP^°^^' fo^ "S to 

Vr, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

OfRce of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 



Fonvarded by Parthenia Richardson/HCHB/Osnet on 04/21/2005 05:01 PM 

"Orange, Karen R." 
<Karen.Orange@opm.gov> jo 

04/21/2005 04:48 PM ^c 

Subject e-QIP 85 P Project 



.gov'" <PRichardson@doc.gov> 



Parthenia, 

Thanks for your cooperation. 
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Richard 
Yamamoto/HCHB/Osnet 

05/23/2005 03:48 PM 



Parthenia: 

Thanks for the speedy response. 

Rich 
Parthenia Richardson/HCHB/Osnet 



To Parthenia Richardson/HCHB/Osnet 



bcc 
Subject I 



Parthenia 
Richardson/HCHB/Osnet 

05/23/2005 03:18 PM 



To Ricliard Yamamoto/HCHB/Osne[@osneE 
cc 
Subject 9Hmaa«mUtmm«m^tiHmmmm 



Please see Becity's note below none of the nominees had adverse infomiation on file. 
Vr, 

Parthenia Richardson 

Assistant Director 

Counterespionage Division 

Office of Security 

U.S. Department of Commerce 

Washington, DC 20230 

V: (202) 482-1408/C: (240) 476-5218 

Email: prichardson@doc.gov 



~ Forwarded by Partiienia Richardson/HCHB/Osnel on 05/23/2005 03:16 PIW 

Beclqf Hall/HCHB/Osnet 
^ %iS^^tt 05/23/2005 02:51 PIW To Parthenia Richardson/HCHB/Osnet@osnet 




Subject aa 



I have checked all of the names, approximately 436, and found no adverse information. The only name 
that had any issue that could be outstanding was: 

«,Lnf S *^3d) .^"^' .c'«f nship with Canada. The case was adjudicated favorably by Mary Isley on 
8/5/03. The justification for the favorable adjudication was that a person has 5 years to become a citizen 



.Si^ 
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F^^ ^C5 \? tyy\ aV t^y^y^paRrwENTof commerce i 



^ iLUD--. . . 

BUILDING MANAGEMENT DIVISION (BMD) WORK REQ 
HERBERT C. HOOVER BUILDING 



RECEIPT DATE: 



■|ONI: REQUEST FOR SERVICE&{To be completed by ordering Agency) OSY #: os- 
uesting Office/Bureau; "f^J-'^e of s. 

ncy Contact 



k Location: 
criptionofWork: 



rge To; 

Jring Agency OfFicial: 



Greg, Servant 

I Mams) 

Rm. 1520 



(Room] 



Enlarge M-wall office-in Rm_ 1520. 



05/0127000/1104/2530 




k " 



iH.^"^- 



(Agsncy Accounting Oala] 

Kevin Sadler, AD SaAMD 



NTE Amount: 



. 00 



(ON II: ESTII^ATE (To be completed by Building Management Division) 



□ New □Repair 



rapes: □ Clear □ Replat 



innarro- 



Loft^iini: 



Lejo^u 



iperations and Maintenance: 



afp. Elec, HVAC Paint Plumb 

t 

inator: 



Estimated Costs 



\Aoo .°° 



Total Cost 



\200.' 



\-hO.OO 



' TXF^ogftH T}Avrn=,n^ 



riAqiOiA 



I Total :j| ?. 950/^0 



ION III: WORK PERF0RMANpE/(lTH9HtZAJ19N;FUN0S AVAILABLE (To be compleletl by ordering Agency) 






daring Agency Official: 



(SignaSifsl 



7 ': COiypLEIION CERTIFICATION {To be completed by Building Management Division) 
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Organizational Relationship of Witnesses Interviewed 
Office of Security 

• Richard Yamamoto, Director, SES: Asian, male, no prior protected EEO 
activity 

• David Bell, Supervisory Security Specialist, ZA-0080-05, Anti-Temjrism 
Divreion and Acting Deputy Director for Security; appointed Deputy Director 
SES in July 2005); White, male, no prior protected EEO activity 

• KariReid, Intelligence Operations Specialist, ZA-0132-04, Anti-Terrorism 
Division; White, female, no prior protected EEO activity 

• Shanieff Nashid, Security Specialist, ZA-0080-04, Secretary's Protection and 
Investigation Unit, Anti-Terrorism Division: Black, male, no prior protected 
EEO activity, 

• Delores Pettyjohn, Security Assistant, ZS-0086-03, Counterespionage 
Division; Black, female, no prior protected EEO activity, 

• Robert Deats, Security Specialist, 2A-0086-03, Counterespionage Division 
Hispanic, male, no prior protected EEO activity. 

• Harold Washington, Jr., Supervisory Security Specialist, ZA-0080-05 Census 
Program, Client Security Services Division: Black; male, no prior protected 
EEO activity. 

Office of Human Resources Management 

• Willie -Jay" Jamison, Human Resources Specialist; Black, male prior 
protected EEO activity unknovm. 
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DECLARATION OF MR. DAVID BEU 

Ms. Parthraiia Richanison 

'• Agency Case No. 05-51-001^ 

U.S. Department of Commens 

I, David Bell, pursuant to 28 U.S.C. § 1746, hereby declare: 

I understand that this is the claim accepted for Investigation: 

Cranplainant, fbnnsrly the Assistant Director for Counter Espionape 6S-15 
Office of^curtty Offl^ a,t^ gecretery. Department Of cSnScit^ that 

SlJSsle Sn °"™™^"» ""^ to her race (Hack) and sex (Imn^ 

1^ During the period of May to June 2005, RIcharti Yamamoto did not support 

^^^^^^ ?'=1!S9«' herempfayment actions, despite her having 

obtained guKJanoe from the OfBce of Human Resources and tSofflce of 
^^ensrai Counsel. 

indudllrHM^sJS*''^'^'"*'^'""^™'^"'^''^^^ 

lii mfn^Lfrfl""^' ^™^?° "^1^ 1^^ meet hhi on a weekly basis for 
30 minutes to discuss supetvisoiy decisions and duties. 

^, ^^' ""^ '^'=^"9 P™"™ '^'»<* ftom two major cTents 
and also felled to openly adsnovifedge her contdbuBons to the oraanteSforT 

^a^^^r"^ 1'^"' ^ ■'""^ 2'"*- Yamamoto undennined her authority 
2S 'T?*^": *"=""* '"'^=^'° I"™ ««^«heir concerns audita 
»vith them on controversial maters without firsl obtaining her rationale for 
employment decfeions and actions. 

!;,h';!,!lf ^^^°?S,If™™"° ^"™^ *«' Caucasian male counterparts and 
subordinate staff to communicate with her in a disrespectful and condescending 

7 During the period of April to May 2005, Yamamoto treated her with hostility 
and openly challenged any statements she made In staff meeUngs and other 
Open TOTumg. ^ 

I of 25 , ^ , 



""*' "'™^ S'O '■» a3I» SSS8 109 !»! IVJ n:«I SO/Ot/II 
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8 On June ^ 2005, Yamamoto tdd her that he, his ddteagues and his staff did 

^LS^,;^^;;'^ '" *^ ^^ '" ™"^«' «"" add«iSS,ae h^^ 

^^ ISI^"^'"^ recommendations from previous supemsore and was 
e»ited£««jt her coming on btrard, he now had doubts\Xthat Bitre. Y8^^ 
^S,11^p he h^ no mo^ -blue chips- available, and that K3^ 

pi?S'X'n^^° ^"^^ '^'^"^" *" '^'"^ ^"^^ '" ** ^° '=™P'«I"* 

9. On Ju^( 1 1, 2005, she was rntbmied by Illave Bell, Acting Qeputv Director 
^ °^%. ttetefrecfive July 12, 2005. she »L bJg^Z^' 
reassigned from her positon as Assistant Director for the Counter &pi<4ge 
Dtaston for a period of 120 days^ She also teamed that Tlxxnas deSe^f 
Caucasian male counterpart, was assigned to assume her responsibilities while 
contnuing his cunenf responsibilities. iraponsioiiraes wniie 

10. OnJuly 11 2005, Bell gave her a mid-year counseBr^ that was less than 
favorable and cited Hems/issues that were inaccurate. "assess man 

^^ "ffSri"'!^ ^ ' ^"^^ ^'^ ™' ^"^ *»•*« "as to move out of her office 
so fhat^ Seve could occupy her space. She contends that de Seve aSyted 

pre*)^n9 duties and the duties reassigned to hlm.^lSSSs uSt 
Linda Guier and Susan Powers, two Caucasian, GS-MfenSa^jS v«m 
re^^nedfremunderhersupen«siononMay9,200S,yefL,?Si^S 

S.^a'cSn^SL*°"'"'''°^*°'"'^«^^<^^''-^'"°Veeshad 

13. ThedufiesgiventoheronherreassignmentareGS-11 and GS-1 2 duties. 

^™°" '^J^ ^^' ^'"'*' ^^ ^""^^ '" Bell and requested reasonable 
^,;!!!1^ 1^"' ^^ '^""^^ "y her physician tor stress and Bell 
commented, Tou are not under any stress, we iusl moved you from stress." 

and f^«;2^»".h°'!!L^'"i° ""?*'> ^ *^' -^^^ oonc^ning the stress 
?p,iS^n^n '»^?^ J?"* environment, she -submitted an invduntaiy 
termination (I.e., constnjctivedlschaige) on September 8, 2005. 

For the puipose of this declaration I confirm that i am a Caucasian male. 
IWiaf was your position in February 2005? 
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Response: Acting Deputy Director, OSY and Assistant Director for the Anti- 
Terrorism Division. 

When were you appointed to me Deputy Director posUon? 
Response: July 200S. 

M/fiat was )«j«r grade and series asyAss&fant Director and vrfH* &yoor«//7Bn( 
grade and series? 

Response: GS-15 equivalent, we changed to a different series and grade. I am 
nowSES. 

f*"" long liave you waited mtltecmoeia Security? 
Response: Since March 2003. 

D/tf you and Mr. Page mtervfew /Ws. Rfcftanyson forlteposafon ofAssfetanf 
Dtectoroffte Counter Espion^ Division? If so. was the mteiviev, oon<k«!ted In 
person? 

Response; Yes to both questions. Mr. Page, the Assistant Director for 
Emergency Managecnent Division participaled in Ms. Richardson's hiennew. 

Didyoo iipea* »* Mr. WasAidpriiM- to rnafmg a recommendafon forsefeofion? 
tf so, (Khaf was tfie t>asis lor your inquiry and what Infbrmaeon did he provide? 
Response: Mr. Nashid is an employee in the Office of Security, he is the Special 
Agent in Chaise of the Secretaiys Protection Detail and he VKKked for me when 
I was Assistant Director for Antl-Tenorism. Mr. NasWd provided a 
recommendation about Ms. Richardson. He sought me out to tell me about her 
It was back aftnost a year ago but as I recall, he had known her - 1 doni recall 

Initials '\/ rj 
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where, and was favorably impressed with the'vray she was doing whatever she 

did In another Job. He never worl(ed with or for her directly, as I lecali. 

Did you recommend Ms. RictiatdsonfortheposlBon? 

Response: Yes. We were tlie seleeUng panel. I was the selecting official. Mr. 

Page and I htereiewed IMs. Richardson Based on the Werview, I inlbmied the 

Director, Mr. Yamamoto, that I was selecting Ms. l^chanSson. 

Did you Inleivletr anyone else? 

I^ponse: No. We looked at all of the packed and resumes, and she was the 
one we elected to Intetview. 

Was Mr. Yamamoto amis of Ms. Rhhaidson's race when he seleetedher? 

Response: Mr. Yamamoto was not the selecting official I dont know if he was 

aware of Ms. Richardson's race v»hen I inftmned him of my selection. I don't 

reraemljer him asking about her race or making any comment relating to her 

race. He was not involved in the intenriew process and did not meet Ms. 

I^chardson unhl she began with the OfBce of Security. 

Was Ms. Richardson harassed during heremploymenf with the Office of 

Security? 

Response: No. 

Did Mr. Yamamoto discriminate based on Ms. Rfchareison's race and sex in 

actions he took atfecSng her? '' 

Response: No, he didnt, absolutely not 

W^re actions you or others kmlrallBcling Ms. mohaidson based on race and sex 
discrimlnatiim? 



""f" Maab 
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Response: No. 

Old you pioYkle Ms. Rkhanjson an unfevoraWe m«rf-tenij counseling, reassign 

herand relocate herlofon:e Ms. Richardson to resign in reprisal lor her mng 

allegatkxis i^ discrimination? 

Response: That's a tvo-partquesflon. Totheflrstpartyesldidgiveheraniid- 

qrcte review, which was not good, and she was reassignBd and relocated. 

Those actions were strictly based on well-documented perfomiance and were not 

in any way based on reprisal, sex, or race. 

Islhemid^arcounsellngsBllinherrBcotdsorwasidestroyed when she 
resided? 

Response: I dont think anything's been destroyed since this case is ongoing. 

DUMr. yamamotom to support Ms. Ricftanfeoo as a supenrisor and fate away 

her Bbilit/ki make supenisoiy decisions, including hirmg selections? 

Response: No. 

/ believe there were three sefeeSbns that were made white she was the Ass&terrf 

Director. She got in trouble in the fir^ and Mr. YamamotoOdnotaloKherto 

make two later aeieo&jns. 

Response: In the first selection she made, and the only seleolion 1 recall her 

being involved in while she was the Assistant Director for Counter &pionage, 

she did not follow the guidelines that all of us here are required to fbHow 

regarding conducting a panel interview. She unilaterally made the selection 

without a panel. To Mr. Yamamoto's credit, he allowed the selection to stand. 
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The person she selected was brought on board even though she didnt follow the 
guidelines and use a panel, as all the Assistant Diredois are requited to do. 

Ai^ you swam IhattmothwselecBonslbrposKlonsin her division were 
subsequently made by Mr. Yamamoto? 

Response: TTiat doesn't rtng any bells and I would have known about it Mr. 
Yamamoto did not make thesubsequentselectlons. The other two were 
selected based on panel inlennews. In OSY, it is Bie practice that all selections 
require a panel Intenrfew be conducted. 
Was this policyfrDmHRorfmm OSY? 
Response: It is an internal OSY pracSce. 

Hcwandwhen would Ms. Riohardson have Income aware oflhispogcy? 
Response: I told her. I don't know when, but it was prtor to her conducting the 
lirsl interview for the firet and only vacancy I am aware she was involved in filling. 
She seteoled two others to be on the panel but when th^ arrived, she had 
locked the door and conducted the inlenriew by herself. 

Oo you know why she did not allow Ihemto^riia'pate in the interview? 
Response: No, 1 don't know why. 

HowOd you learn that they had been excluded from the mtenriew? 

Response: When I asked them if the panel Interviews were completed, they toH 

me, no. I asked the two why not and they said they had been locked out 

oa Mr. Yamamoto require Ms. Ochanlson to meet wUh him on a weekly basis to 

cliscuss supennsory decisions and duties? 

6 of 25 
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Response: Yes. After he reoeiwed numerous indicators that her performance 

was not meeting his expectat'ons, he did require her to come in and explain what 

was going on in her division. It is one of four major divisions In Ws office. It is my 

understanding that he wanted her to Ixjunoe Iter ideas off him and to mentor her 

since she was a new civilian supervisor. She was not previously a supervisor 

with ^^omeland Security. He lool(ed at the meetings as a chance lo mentor her. 

Old he undermme her authority vM staff by aSowing mem to aomeaweay to him 
wfth their concerns? 

Response: He supports and participates in an open door policy, as do 1. If an 
employee wants to spealt with Km, or me, or anyone in the chain of command, 
they are free to do that He also wallts around and talks to people; he does not 
just sit in his office. People approach him during the nomial twsiness day. Does 
that undermine anyone? No, not If you're doing what you should be doing I 
have no problem with my employees going directly to Mr. Yamamoto. 
Did (Mr. Yamamoto side with the emptoyees on controversial maters wiitoirf Hist 
obtainingMs-Rlchamson-srationaieforhefemploymantdedwinsandaclions? 
Response: No, absolutely not He's very fair and always wants to hear both 
sides of the stoiy. In Ms. Richardson's case, he bent over backwards to support 
her. Mr. Yamamoto supported her requests and the way she wanted to do things 
In that division. ■ ' 

D;d Ms. Richardson's Caucasian male counterparts and sutxinHnate stair 
communicate wUhherina disrespecinil and condescending manner? 



Initials 



^ 
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Response: No, not in my presence. We hare staff meetings where some folks 
have ©(pressed diffensnces of opinion. If some action in an office Impairs on 
another office, an Assistant Director may spealt up and address the impact of the 
actions by another office on their office. Tiiese disagreements are not personal, 
and they happen infrequently. 

Did Mr. Yamamoto tiBst Ms. Richardson vrith hosUHty and openly challenge 
statements she made in senior ^aff meetings and oSier open fbnims? 
Response: No, on hostility, aljsolutely not As fer as openly challenging 
statements she made, not any more than he does with anyone else if he has a 
question about something they are briefing. If it's the first lime he heais about 
something, he will asit questions. I do not consider that a challenge. If Mr. 
Yaraamoto was not fully briefed and if he slill has questions, Mr. Yamamoto will 

ask them. 

Did Mr. Yamamoto fell l\/s. R/cfiarefson that he, his coUes^es, and his staff M 

nothave confidence in her atillHy to manage? 

Response: In a meeting with Mr. Yamamoto, myself, and Ms. Richaidson, he did 

tell her he was beginning to lose confidence in her abilities. That was well Into 

hertenure here. He was being frank, based on comments that were made about 

her actions. It was getting to the point of being a crisis. 

What was wmng with what she doing; why was it almost a crisis? 

Response: Staff elected to leave. She had at least one or two EEO complaints 

against her from her staff and IG complaints against her by her staff. 

Perfomiance indicators from cBents showed they were not leceiiring the same 
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lever of seivfce as they had in the past -/Wershe left, several issues sutfeced 
that were very wrong. She had not shared these wffli us. H was these types of 
things, personnel security (parsec) issues or omissions; she was not 
accomplishing virhat she should have. These issues were coming in all the Bme 
and Ms. Richardson was unable to effectively perfonn her job duties and 
employee morale was very low. 

She^idshewastold, during her interview, that there tvem problem mttiin her 
"ivislmandlhatiiouyrsntedherfotatceafirmhandmdealmgwlthlhem? 
Response: The position of Assistant Director of Counter Espionage had Ijeen 
vacant for some time. When you have a long delay in filling a posiSon, thera are 
some issues that are not handled as appropriately as they would have lieen had 
someone been at the helm. lwant8dhertotalteastmng,noHiim.handln 
deanng with the division. I believed she had the capahBify to get her amis 
around the division and get it woridng as effrdently as possible as soon as 
possible. 

Was ste removed from fte office e^na,7 or washer e^ai/reswcfed 4, some way 
tl^ivouia have prevented her from Mng duties assigned to heiT' 
Response. Not that I'm awaiE of. I never heart of that, absolutely not 
With regard to these incidents, do you have any reason to (jeteve Jfr. 
Yamamoto-s actions were based on race and sex <Sscrinmalion; uemyour 

moSvBsorffioseofMiRitf,a,,fcori'soo»iTOfersaridsi/bortfihafesfiasedon 
discrimination due to her race and sex? 
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Response: No, absolutely not Again, Mr. Page and I hired herfbr this position. - 
We knew she was an AIncan-American female from the inteiview. Tliat did not 
matter. We were looldna for someone who could come in and do tile job. Mr. 
Yamamoto. as a minority himself, believes in equal employment opportunity and 
giving everyone a chance. He tried meeting with Ms. Richardson, so he couid 
counsel and mentor her in order to help her succeed. I wanted her to succeed. 

If she fared, if would have reflected poofly on me since I had selected her. -mere 
is no way Mr. Yamamoto or I would have Med to show her respect due to her 
race and/or sex. 

In your mid-year comseUng of Ms. Richardson, you noted severa; deffaendes in 
herperiomance. Would you gim me spedHc inmrmaBon on how she «as 
msfxmsiblefbrthelossonceymmiuals. what emphyeesweiB actively seeldng 

oVtaremployment. andwhowasthetemporaryempioyeem^hedaskedfor 
release? 

Response: We had one employee, in parflcular, who was very good. He left 
strictly because of her. Several other employees approached me about leaving. 
They said they were miserable, that everything had changed and all for the 
worse. The employees said Ms. Richardson would not let them do their jobs, 
that communication was nonexistent. The employees said that Ms. Richardson 
provided them no guidance, that she would just give them a suspense date, but 
would not give them guidance on how to accomplish the work; Ms. RichanJson 
had problems with two subordinate supenrtsors and was complaining about them 
regularly. She said they were wortting against her. behind the scenes, and were 
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not supporting the mission. Mr. Yamamoto supported tier by asking if it would 
heTp tier if the two employees were removed from under her supervffiion. He 
said they could be removed, but only with the understanding that Ms. Richardson 
would not be able to replace them. Ms. Richardson said, absolutely, as soon as 
possible remove the employees from her supen/ision. We Ibund other jobs for 
those employees in older to support her and help her succeed. We had another 
employee who left. I didnl speak to hermyself so this is second hand 
infomiation, but I understand she said she didnt like the way Ms. Richardson 
was managing. At least four other employees said they vranled to leave because 
of Ms. Richardson's management style. Morale was as low as I think it could be. 
Was them a tamporsiy employee who also wanted to leave? 
Response: I forgot about her. Since Ms. Richardson came, we lost so many 
employees so we brought one in from Suitlartd. After two days, she said she 
never worked in such a demeaning environment and that morale was so bad that 
she wanted fo go back to Suitland. It shows how bad the morale was. Tliese 
issues were limited to that division. We did not have these issues in the other 
divisions. - 

''^at had she done to cause morale in Ok dMsion to be at ansa One low? 
Response: The primary thing was the lack of communication. From what I was 
hearing from her empkjyees, Ms. Rtehardson was not providing them with 
feedback and was not telling them what she feipected. Tliey saW she set 
unrealistic deadlines and when they met the deadHne, she would kick the work 
back as not acceptable. There were no guidelines given, so they were frustrated 
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because they didn't know wfiat she wanted. When emptoyees turned woik in, 

they felt the way Ms. Riohanison gave it bade was demeaning; she said they 

failed, but she had not given them what her expectations were. She was teilino 

virtually everyone in that division, over and over, that th^ were tailing and not 

Tiving up to her standards. 

When and why did she fail to meet with the diectof? 

Response: She was told to meet with Mr. Yamamoto on a weeldy basis 

beginning sometime in June. She had absences thnjughoul July and August for 

periods of several days.lfshewasnotatv«wKona Monday, for example, and 

was !d meet with the Director on Monday at 10:00, it was incumbent on her to get 

on his calendar sometime that weeic She (ailed to do that 

Howwere her communication sldlls wde, fta/sft, and Odatorial? 

Response: Thaf s what the employees toW me. I heart that from virtually ail Ms. 

Richardson's employees. When there was communication, thaf s the way it 

came across, rwie, harsh and didatortal. The problem was ftieiE wasnl much 

communication. 

'^^<x>inplainls wets received fmm Held oHkes, which omces. and when were 
they received? 

Response: One that comes immediately to mind is our Silver Sprfng office. The 

senior person there passed on to his supervisor that lUls. Richardson would not 

communicale with them, gave them mconect infonnation. or gave intbmiation 

she couldn't back up with documentation. It got to the point that Mr. Yamamoto 

became concerned about it Assistant DitBctorsdont have the authortty to 
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change policy. On a couple of occasions, she changed OSY policy. She took if 
upon heraelf to do so. Ms. Richatdson did not follow exi^ng OSY policy, 
essentially changing the policy and advising the Snver Spring field office to talte 
incorrect actions. 

HadMs. Riohardsm received letlBrsacknowhdgingspecacacain^>lishments 
she made and was she recognized tor these aaxmiplishments? 
F?esponse. As I recall, she did receive one letter from one of the Bureaus 
thanking her for her vmk. lulr. Yamamoto, as I lecaK, mentioned it at one of our 
staff meetings. This fe a large organizatior. We have about 1 30 folks. We 
receive these kinds of letters on a weekly Ijasis. We dont have a ceremony 
when we get them. We pass them on to the supervisor and employee. Mr. 
Yamamoto and I were aware of it and it vras passed on to her. The three main 
people who shouM have been advised of it were. 
What fxilicy had she changed without approval^ 

Response; As I recall, one was involved here in our building. If had to do with 
contractor clearances. She did not follow the OSY Security Manual Guidance 
when she withdrew/denied a contractor's clearance and had the contractor 
escorted out of the building without Mr. Yamamoto's approval or even review. 
Howhadshe failed to take responsHMiffordefidendeslnthedMson and 
attibuted them to.o&iers7 

Response: When we met with Ms. Richardson, Mr. Yamamoto and myself, she 
vrauW not even acknowledge, to our surprise, that there was a p«*lera in her 
divisron. We had been dealingwith problems on almost a dally basis. You can't 
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begin to solve a problem until you aoknowtedge it exists. She didnt seem to 
want to even acknowledge the problems existed. 

Minutes Ihm an OSY Staff Meeting held on July 12, 2005 mUcato the staff was 
advised Ms. Rhhardson would Ik fcoi/smg "on implemeneng several high-level 
departmental initiatives to include the dtec/assfficaifan InitlaHve and installatmn of 
SIPERNET connectMly. She iras a&o supposed to support COOP, HSPD-12, 
Census Decennial and other Ih-^lpnontyprnjects.- Was Ms. RJchaidson 
actually assigned and working on any or all of these prx^eOs? 
Response: Ms. RfchanJson had been involved with one. the dedassifioation 
proiecL -mat was the primary one and it was to be the inital one she was to tate 
on. As a Department, we were behind on it. It requlied thousands and 
thousands of documents to be reviewed by 14 Bureaus of Commerce. Some 
Bureaus were doing well and some were not. It was a Presidential Directive and 
was to be completed by December 2006. We had Ms. Richardson work on that 
initially to get us back on track because we were behind. A lot of senkir people in 
the Bureaus, SES and GS-1 5 managers, needed to be involved in getting that 
accomplished, in fact over 50% of the primary personnel on that preset 
throughout DOC were GS-16 and SES Somielimes, when a GS-12 or GS-13 tries 
fo nudge them to get on track, they aren't paid much attention. -rherefoiB, we 
determined It viras necessary to have someone of Ms. RichanJson's level, a GS- 
15 equivalent, working on this very important projer*. We thought if v»e got a 
higher-ranking person to get on that, they would get them to cooperate and get 
the work completed. 
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Is the (tecfessnfcafcn project Ms Richardson was aa^ned as Special Projecfe 
omcer and fte HSfD-12 project one and the same or are they two distinct 
pipiects? 

Response: Tvro distinct projects. 

Were duties she was assigned previously assigned to Alarie ShyHon, a GS- 12? 
Response: Were we asking them to do essentially the same duties? No. It 
appeared to lie loo bg a project tor a GS-12 or GS-13 to do. That's why we 
v«ere so far behind. We needed a senior pereon to deal with other senior people. 
We should have Ijeen much further along and we thought we needed a senior 
person to devote time and attention to it. We wanted Ms. f«chaidson to produce 
an action plan for December 2006 but after several months, she was never able 
to give us one. Tlie difficulties Ms. Richardson exhBjited further conlirmed the 
need to have a senior person on the project The decennial project was to be her 
next project Census felt they needed someone to assist that Freld Office 
Manager for Security Services, a GS-15 equivalent at Census. The prcjed 
vmuld take Ms. Richardson's flill Ume and attention. 
Did you say GS-14 or GS-1 5 level? 

Response: I felt that the work with Census was at the GS-14/1S equivalent level. 
WasMs. Shyilon again assigned responsibility lor the declassHhation prefect? If 
not, please provide the name and grade at the person who was assigned the 
project and explain, »the employee ;s nof a es-« equhralent. why the project no 
longer had to be assigned to someone at Oiai grade levsl. ' ' 
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Response: The project is now assigned to Ms. Riohanison's replacement, the 
Acting Counterespionage Division Assistant Director. In feet, it is explicitly listed 
in his FY 06 perfomance plan. While Ms. Shylion { GS-13 equivalent), a 
member of that division, Is performing many of the day to day duties, appropriate 
for a GS-13, it is the responsibility oftlie Acting Assistant Director to ensure the 
project is managed and completed on schedule. I, as the Deputy Director, have 
also become much more involved since Ms. Rictiardson-s departure, meeting on 
many occasions with the OSY staff and personally meeting with one of the 
customers to assist them in getting their declassilication pniject on track. Finally, 
(he Director, IMr. Yanraraoto, completed the training required by ISOO to directly 
participate in this project, training that Ms. Richardson never scheduled fbr 
herself as the Assistant Director or Special Project Officer with responsibility fbr 
this project. 

^ you send Ms. Richanlson e-mails evev day while she was on sick leave and 
expect herta have an acUon plan pieparsd for pwsentalkm the same day she 
was to return to work? 

Response: No, that's not con«cL 1 was not even here every day while she was 
out. A check of her leave dates Indicates she was on leave 30 full days on the 
following dates; July8,12-14and19-29,andAugusl1-5and 11-29. MyaichivB 
email sent mail folder has a record of emails sent to her from me in July en the 
19* 20* (wishing her a fast recovery), 21=' and 27«'. My emails in August to Ms. 
Richardson on dates she was on leave were August l", 16*, and 26*. The 
August 26* email was a reply to her email on that same day, leaving only four 
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etnails I inittefed the 30 days Ms. Rkiiardson was on leave Ihat concerned work 

related lesponsibilrties. 

What I expeded her to tell me was, I'll be back on a certain date and, although 

I'm not where I can work on it now, 1 can have it to you on that date. I just 

wanted her to tell me a date when she would have the addon plan finished. If 

she was incapacitated, of course I don't expect her to do the actkm plan while 

she was incapadtated. I wanted Ms. Riehartfson to tell me when she expected 

to have it done, then I could have negotiated and adjusted the date. Thaf a what I 

expected. 

Complaints weis said to be made to you and Mr. Yamamoto concerning Vaane 

behavlorby an employee with 'severe psychiatric problems.' 

Response: Do you know who that was? 

No, Idonihavea name. When a security clearance wasnt approved, i.e., the 

CIA refused to grant him access to secret FBI MbnnaBon, this Individual was 

reassigned to the Bureau of Industry and Security. 

Response: This has nothing to do with her division and had nothing to do with a 

psychiatric problem. I never saw any official documentation on a psychiatric 

condition. This person was not reassigned. He applied for. was intennewad and 

selected for a position he saw announced and was hired by another Bureau 

within DOC. There vras no reassignment or ever a discussion of reass^nment of 

this individual. 

Can you reassign someone to a dltfeiertt Bureau? 
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Response: No. In the case above, he went on the 0PM web site and saw a job 
announced. This person was not in the secuiitir field. Hewasinfenrowedforit, 
selected, and he accepted. It had nothing to do with us reassigning him. Even 
though the other office is in the DeparUnent of Commerce, we had nothing to do 
with moving him over there. Would we have gone out and asked another 
Bureau, would you take a GS-15 who does secunty wo*? Probably not There . 
isn't another Bureau with GS-15's doing security woric, that why we're aU here. 
About the only way another Bureau would have considered a transfer of any GS- 
15 from our oflice is if they got the employee for frse, meaning (hat this offrce 
would continue to pay that employee's salary, and would not have been able to 
bads till that position. 

Didyou make an amoimceimnt in the AnS-Tsnoiism Division to me effect that 
you Justhadto fire Parthenia- and that she was going to be miking on spedal 
prqiecls in the bad< area of that division? 

Response; Absolutely not. I never considered removing Ms. Richardson and 
never contemplated her resignation. What I said to her people - 1 called them 
together the day of the action and said it was a lateral move. I advised ttie Anti- 
Ten-orism section chiefe about the detail as they would need to know why her 
office would be In ttieir area. ■"'-" 

The area to which Ms. Richardson was lelocated has been described as a 
cubbyhole, an area no one else wanted fo occupy: with paitBons, not walls; and 
aPording her no privacy. Is that accurate? 
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Response: No, not at all. It was an office and previously occupied by a GS-14 
and later (after Ms. Richardson's departure) by ttie Assistant Director for the Anti- 
Terrorism Division, a QS-1 5 equivalent. Ithadadoorfhatctosed. It was 
certainly not a cubbyhole. She had privacy. Infact, we moved another GS-1 5 
supervisor into that space after Ms. Richardson resigned, 

Ms. R/fcte/tfmn sfefes ste was toWsfte was Mrjg fB/bcatetf /mm teroffioe so « 
couMbe occupied by Mr. tfeSeve, who was assigned msponsibility for Iter 
division, as well as his own. IMMr. deSeveactuslly assume isspon^THy for 
the Counter Espionage Division anddidhemove to herfonneroHice? 
Response: He did assume responsibility temporarily because I needed an AoUng 
Director to make GS-1 5 decisions on a daily basis. He had an office on the other 
side of the building and he needed access to that office because ffie saife with 
the security files is located there. Mr. deSeve needed access to the security files 
kept in the safe In order to review them there, and to speak vvith employees in 
that area. In addition, the employees temporarily supervised by Mr. deSeve 
needed access to him as not all employees in OSY have access to all divisions in 
OSY. Mr deSeve would use the office periodically, not continually. Once I 
changed her to Spedal Pro/eels Officer, Ms. Richanison did not have any reason 
to have access to that safe or that ofSce aiiyitiore. By moving her. Ms. 
Richardson vrould not be inten-upted by someone who needed access Id the safe 
or by employees who needed access to Mr. deSeve as their Acting Assistant 
Oiiecfor. 

Who SnaHy moved mto her office and wheii?' 
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fesponw: WeVe got an AcHng Assistant Director for Counter Espionage m there 

now. Mr. deSeve was there until October 1 and then we moved in an Afncan- 

American mate from a field office to t« AcBng Assistant Director. He will be 

acUng until a pemianent selection is made. 

While mridng in the ansa of Ok AnU-Temrism Division, M Mr. Page monitor 

Ms. RichaRtson'seSendance, ie, «hen she came hand whan she leltmr 

home? 

Response: I cant spealc for him, but he was not given that assignment I was 
Ms. Richardson's supenrfsor and that was not a concern of mine, I was not 
concerned that she was not putting In an eight-hour a day. Mr. Page never 
reported that to me, nor did we ever have a discussion about that Ms. 
Richardson never reported to me that Mr. Page was doing that If she had, I 
would have stepped in immediatoly. That was not his concern. 
Did Mr. Page let everyone know he was 'on her ease-? 

Response: Again, he was not her supenrisor; they werapeere.No,lneverhea«J 
that comment oranyfhmg related to that The onV time he had anysupenrisory 
responsibility was when Iwas on leave, in July or August, fbraooupte of days. I 
have one of my Assistant Directors act for me in my absence. 
Was Ms. Richardson humOated by the actions taken? 
Response: 1 cannot speculate as to how Ms. Richanison felt, but she did 
mention once that she was feeling humiliated. I keptourcounseDng sessions 
private. The only people 1 knew who were aware of the situation were myself, 
Ms. RichanJson, and Mr. Yamamoto. The oounseiing sessions were usually just 
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mjraelf and Ms. Richardson. In the weekly sessions, it was just Mr. Yamamoto, 
Ms. Richardson and me. In the reassignment. It was made dear to her and her 
subordinates that it was a lateral reassignment In the relocation, it would have 
been understood by anyone that if she was not the Assistant Director, she would 
not be H that oflice and that the Acting Assistant Director or new Assistant 
DirBotor would be in that office. 

WhyweisMs. PowersandMs. Guier not requied to move when they tueie 

reassigned? 

Response: Ms. Powera was physkaliy relooated to the Emergency Operations 

Center Ms. Guier was not physically relocated because we did not have space 

equivalent to her grade available. 

What medical pmblems was Ms. Richardson experlendng? 

Response; She took quite a bit of leave for surgery. She never shared with me 

what the surgeries were for. I don't know the specifks of her medical condition, if 

there Is any. 

Did Ms Richardson request accommodation lor stress? 

Response: Yes, sometime In mid-August 

Did she provide you any mecScal documentation to support her request? 
Response: No. I remember working with HR on the accommodation fesue. As I 
recall, the only thing she provided vras a paper that tooked like a prescriptton 
note pad. It had some scribbling on it, the address was marked out and the 
scribbling was almost illegible. I don't know If I have this eonlirsed with another 
action because I also spoke v«th folks about vrorkers' compensation. 
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Did you speak with Jane CvedaOz in the Health UnU? 
Response: No. I spoke with Adrienne Ross in the Safety Ofltee upstairs. 1 
worked with her. I may be confusing this. When we got the request ibr 
reassignment. I was wortdng with HR and they weie reviewing all that needs to 
be done for that type of request. IMs. Riohartson's resgnatlon «me up, so her 
request for reassignment was never fully processed by HR. I had several 
meetings with HR about Ms. Riohardson's request and I didnl disieganJ or 
disapprove it 

Did you consiOer her medical common to consfflute a iSsaimiy, ia, a condition 
substantially aHecSng any of her major m activities? 
Response: I was not aware of her medical eondiSon. She never provided any 
documentation or the details of her medical condition to me, nor did she ever 
discuss her medical condition with me. Tire only thing I had was a letter ft™ her 
doctor saying she needed time off to recover from surgery. She had sick leave 
saved up and she requested sick leave and I approved it The stress was 

something she said, but she never provided me with any documentation on it or 

discussed the details of her stress with me. 

Did you act on your omr inKattve or at Mr. YanrnmotoS direction In counsetng 

Ms. FSchanlson, reassigning her, and relocaSng her? 

Response: I acted in concert with the Director, but I was her supennsor and it 

was ultimately my decisbn, as it was my decision to bring her on board. 1 had 

the ultimate responsibility. 
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Was the counseling Ms. Richardson lec^ved, her reassignment tmm her 
position to lower graded duties, andheroelacation intended to force herto 
resign? 

Response: No, absolutely not. The reassignment was intended to ghra her a 
chance to be successful. If she had been able to turn the project around and get 
it on track, it v«Duld be a success stoiy and a chance for her to gain confidence in 
henself. Her resignation was not in the cards. We were loddna for a long4enii 
solution with these projects. It would have helped me because we had lost 
confidenoe in her abilities as a manager. The reassignment vras meant to help 
Ms. Richardson succeed and give me a way to continue to support her as a 
senior einployee. We wanted her fo contribute to mission aocomplishmenf and 
this was another way for her to do so, approprtate with her grade level and skills. 
When and how did you fcecoma aware of Ms. Richardson's EEO complaint? 
Response: I guess through ofRciai channels. It woukJ have come down to Mr. 
Yamamoto. I don't recall a date. 

bid you or Mr. Yamamoto take the actions described tiased on reprisal for Ms. 
Rictiardson's EEO complaint? 
Response: No, again, we wanted her to be a success. We brought her on boaid, 

she was a key member of the stafl^ ahd we'wanted to provide her assistance. 
Mentoring was intended to help her. We understood she had no supen/isory 
experience. In the interview, she said aU the i^ht things. When major problems 
occuned, rather than let things spiral downward, we tried to give her some help 
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andmsntorher. She would not even acknowleftee there v«re problems. The 

weekly sessions were to help her and had nothing to do with reprisals. 

WhoisFredSchwein? 

Response: He woAedupstaire. He'sgonenow. He was not part of OSY. He 

was part of the Secretary of Commerce's staff. He retodaled to the Department 

of Homeland Security in the last ftvfo or three weeks, 

DkJ he intervene in Ms. Richardson's behalf? 

Response: He never intenrened, at least not with me or to my knowledge. In the 

two to two and a half years I've t«en here, rve only spoken with him about five 
times total and not about her. 

te mere anything else you want toteBme? 

Response: I just want to point out that I was the selecting officer IthoughtsheM 
do well. I thought she had the potential and that I coukJ get her on the road to 
success using her as the Special Proje* Officer. I was genuinely surprised 
when ^e voluntarily resigned. 
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my knowledge and belief I unrienrfanw thi^kTv^ ^ complete to the best of 



Executed on: /v^/p^ 
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Jonathan Perez/HCHB/Osnel To Parthenia Richardson/HCHB/Osnet@osnet 

02/24/2005 07:57 AM cc Kevin Sadler/HCHB/Osnet@osnet, Rachel 

Hughins/HCHB/Osnet@osnet 
bcc 

Subject Fw: Security Specialist, ZA-0080-IV (vice Silver) certificales 

Per the request of OSY, please find attached the certificate lists for vice Silver, ZA-0080-IV. Please 

let me know if you have any questions, 

JP 

Security Specialist, 2A-008O-IV (vice Silver) 

Please see the link below to view your certificates of eljgibles from vacancy announcements 
OSY-2005-0064 (the DEU cert) and OSY-2005-0069tthe Merit/MAP cert). Regarding the merit 
promotion list, applicants should be prepared to verify their claim of status as per the 
instructions in vacancy. I remain available, as always for any questions you might have in this 
regard. Special thanks to Michael Allen for his review of the Merit/MAP applicants. 



https://jobsl.quickhife.com/scripts/doc.exe/admin 
I. Go to this URL 

2, Enter OSY-2005-0064 or OSY-2005-0069 in the field entitled "Userid" for your certificates. 

3. Enter Iqwertyu into the field entitled "password" 

Please alert me by email when your selection process is complete. 



Exh^\llLpBQeA. 
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DELEGATED EXAMINING CERTIFICATE 



U.S. Department of Commerce 
51 Office of Security 



Certificate Number.- OSy-2005-0064-DEU ZAIV 

Issued on: 02/18/2005 

Expires on: 05/19/2005 

ZA-OOBO-04 

Duty Location: Washington DC Metro Area, DC 

Random Number : 1 



Grade: 04 



107 CP DAVIS, PAULA 



102.8 CPS SANTOS, JOSE 



104 .4 TP STRATE, SEAN 



mly for the positi. 



This certificate is valid i 

certificate. 

Selection, must be made ' 

You may not pass over a 

unless the veteran has declined the posii 



sustained by this 



grade and duty loi 

.ilable candidates, 
eligible to select a lo' 

m (please provide documental 



ranking non-prefe 



Dffii 



this office. 



:ting Official Signature: 
3 regarding this 



For questio 
Specialist 



Exhibiti-i.PageJ=., 



cing Human Resourcef 
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Merit Promotion Certificate 
U.S. Department of Commerce 
51 Office of Security- 
Issued on; 02/13/2005 

Certificate Number: OSY-2005-0069-MAP ZAIV 
ZA- 080- 04 

Location: Washington DC Metro Area, DC 
Random Number: 1 

certificate by: 05/19/2005 



MCELROY, JAMES 



SHYLLON, MAMUNATA 



Phone : « 



I hereby certify that the seieotioas (s) indicated above is (are) 
based solely on merit, fitness and qualification with due weight 
given to performance and awards and does (do) not involve 
discrimination based on race, color, religion, sex, national orig 
age, physical or mental disability, sexual orientation, political 
affiliation, employee organization affiliation, or favoritism. 



Exhtoili-l-Page^ 



Selecting Offical Signature: 
For questions regarding this 



your servicing HR Special i 
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Jonathan Perez/HCHB/Osnet To Parlhenra Richardson/HCHB/Osnet@osnet 

06/06/2005 02:42 PM cc Rachel Hughins/HCHB/Osnet@osnel 

bcc 

Subject Security Specialist, ZA-0080-iV (vice Silver) certificates of 
eligibies 

Security Specialist, ZA-0080-IV (vice Silver) 

Please see the link below to view your certificates of eligibies from vacancy announcements 

OS-OSY-2005-0037 (the DEU cert) and OS-OSY-2005-0038 (the Merit/MAP cert). Regarding the 

merit promotion list, applicants should be prepared to verify their claim of status as per the 

instructions in vacancy. I remain available, as always for any questions you might have in this 

regard. 



https://jobsl.quickhire.com/scripts/doc.exe/admin 
I. Go to this URL 

2. Enter OS-OSY-2005-0037 or OS-OSY-2005-0038 in the field entitled "Userid" for your 
certificates. 

3. Enter Iqwertyu into the field entitled "password" 

Please alert me by email when your selection process is complete. 

m m 

OS-OSY-20D5-0037 DEU Band IV.pdf OS-DSY-2D05-0033 MAP Band IVpdl 



Exhibit,_lL.PaaeJi_. 
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DELEGATED EXAMINING CERTIFICATE 
U.S. Department of Commerce 
51 Office of Security 



Certificate Number: OS-OSY-2005-0037-DEU Band IV 

Issued OH: 0G/06/200S 

Expires on: 09/04/2005 

ZA-0080-04 

Duty Location: Washington DC Metro Area, DC 

Random Number: 3 



Grade: 04 



BURNS, JAMES 



9e.l3 CPS SANTOS, JOSE 



93.02 CPS DEWALD. DAVID 



alid only for the pos: 



grade and duty lo' 



Selection must be made \ 
Vou may not pass over a 
rence el igible 
unless the veteran has i 

sustained by this office 



Lthin the top 3 available candidates, 
/eteran preference eligible to select 



led the p< 
; office. 



lower ranking non-prefe 
provide documentation) or an object 



Selecting Official Signature: 

For questions regarding this . 
Specialist. 



cing Human Resources 
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Merit Promotion Certificate 
U.S. Department of Commerce 
51 Office of Security 
Issued on: 06/06/2005 



Certificate Number 
ZA-0080-04 
Location : Washingtc 
Random Number : 3 



OS-OSY-2005-C038-MAP IV 
1 DC Metro Area, DC 

Eicate by: 09/04/2005 



BARBEE, JUDITH 



BLUM, HOWARD 



BURMS, JAMES 



ISLEY. MARY 



ECHOCH, DANIEL 



6xh!bt?:i..Paoe_(o_,. 



Selecting Offical Signature: 

For questions regarding this cer' 



:ing HR Special!, 
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Jonathan PerezflHCHB/Osnet To Parthenia Richardson/HCHB/Osnet@osnet 

04/08/2005 03:47 PM cc Kevin Sadler/HCHB/Osnet@osnet, Rachel 

Hughins/HCHB/Osnet@osnet 



Subject Security Specialist, ZA-0080-II/III {vice Kerrick) certincales of 



Security Specialist, ZA-OOSO-II/ffl (vice Kerricic) 

Please see the link below to view your certificates of eligibles from vacancy announcements 
OS-OSY-2005-0016 (the DEU cert) and OS-OSY-2005-002I (the Merit/MAP cert). Regarding the 
merit promotion list, applicaots should be prepared to verify their claim of status as per the 
instructions in vacancy. I remain available, as always for any questions you might have in this 



httpsV/jobsl.quickhire.com/scripts/doc.exe/adrain 
1. Go to this URL 

2. Enter OS-OSY-2005-0016 or OS-OS Y-2005-0021 in the field entitled "Userid" for your 
certificates. 

3. Enter Iqwertyu into the field entitled "password" 

Please alert me by email when your selection process is complete. For your conveneince, the 
certificates are attahced. Also, here's the list of codes one should use in making designations 
on the certs. We ask that no other notations, etc., aside from these codes be made on the 
certs. 



OS-DSY-2IX5J016-DEU II amendpdt OS-OSY-2005-001G-DEU IILpdl OS -057-2005-0021 lilAPIIIpdt 

B 

cerlificale a ction c odes, pdl 
OS-QSY-2005-0021f'IAPI!.pdf 



Hxhlbit;^./^ pm^J^- 
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Jonathan Perez/HCHB/Osnet To Parlhenia Ricfiardson/HCHB/Osnet@osnet 

06/27/2005 12:03 PM cc Rachel Hughins/HCHB/Osnet@osnet 

bcc 

Subject Revised: Security Specialist, ZA-0080-III, (vice Herbert) 
certificates of eligibles 



Please diesregard the earlier email oti tiiis subject; the vacancy ID numbers were from tlien old 
.dvertsiement: This one is the corrected version. 
Thanks, 
JP 

Security Specialist, ZA-OOSO-IU, (vice Herbert) 

Please see the link below to view your certificates of eligibles from vacancy armouncements 
OS-OSY-2005-0043 (die DEU cert) and OS-OS Y-2005 -0044 (the Merit/MAP cert). Regarding the 
merit promotion list, applicants should be prepared to verily their claim of status as per the 
instructions in vacancy. I remain available, as always for any questions you might have in this 



https://jobsl.quickhire.com/scripts/doc.exe/admin 

1. Go to this URL 

2. Enter OS-OSY-2005-0043 or OS-OSY-2005-0044 in the field entitled "Userid" for your 
certificates. 

3. Enter Iqwertyu into the field entitled "password" 

Please alert me by email when your selection process is complete. 



exhM:^L PageA- 
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DELEGATED EXAMINING CERTIFICATE 
U.S. Department of Commerce 
51 Office of Security 

Certificate Number: OS-OSY-2005-0043-DEU III 

Issued on: OG/27/2005 

Expires on: 09/25/2005 

ZA-0O8O-Q3 

Duty Location: Washington DC Metro Area, DC 

Random Number: 7 



Grade: 03 



94.2 5 TP BLAKEY, THOMAS 



93 . 28 NV MCCOWAH, JOEL 



90.6 NV ROME, SHARRON 



tion, grade and duty location shown on this 

liable candidates. 

eligible to select a lower ranking non-prefe 

n (please provide documentation) or an object 



Exhibit-?-! PageX 

Selecting Official Signature.- 



Selection must be 


made w: 


Lthin tl 


You may not pass i 
rence eligible 
unless the veterai 
ion has been 


1 has declined 


sustained by this 


office 


this ol 



i regarding this cerl 



:ing Human Resources 
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Merit Promotion Certificabe 
U.S. Department of Commerce 
51 Office of Security- 
Issued on: 06/27/20Q5 

Certificate Number: OS-OSy-2005-0044-MAP III 

ZA-OOBO-03 

Location: Washington DC Metro Area, DC 

Random Number: 7 



Plei 



certifii 



: by: 09/25/2005 



TAYLOR, PAUL 



THOMPSON, DIANE 



WARE, GEORGE 



WASHINGTON, VALERIE 



I hereby certify that the i 



b(s) indicated above : 



based solely on merit, fitness and qualificatit 
given to performance and awards and does [do] 
discrimination based on race, color, religion, 
age, physical or mental disability, sexual ori 
affiliation, employee organization affiliation 



Selecting Offical Signature: 
For questions regarding this 



exhM. Z-L Page- 



;ing HR Speciali 
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EXHIBIT 5 
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Standard Fonn 53 



REQUEST FOR PERSONNEL ACTION 



"AT A ■ Requesting Office iAIso complete Part B, hems 1, 7-22, 32, 33, 36, and 39.) 

)t«ns ftiqiiesled 



3. For Addiliirial Informalion Call (Name and Telephone NumbeA 

Rache 1 Hughins, j(2-3008 



5. Acliofi Rfi^Mfed BfAtvpedJISme, Title, Signature, and Request Dare) 

■'.Dave Eell,T5ep Dir of Security 




2. Request hfumber 
OSY-05-0a8 



Til/e, Signalure, and Conct 



nd Loncynence t 



pamoto, Dir of Security/ 
PART B - For Prepataiion of SF 50 lUse only codes in FPM Supplement iaZ-l. Show all dates in month-day-year order ) 

^.Na<velLasK Firs,. Middle) J2. SocJBl SecumyNumbe. [3. Date of Binh Ij. Eff^tU Date 

Richardson, Parthenia [ ^f/^^ma^am 12/1S/60 | 09/17/2005 
FIRST ACTION ^ 



SECOND ACTION 



5-A. Code 


5-e. Nalu 


eofAcFon 










6-A. Codeje-B. Natu 


reof ActkHi" 














s.c.c„. 


6-D. Legal Auihofily 






6-E. Code 


6-F. Legal Authority 


Supervisory Security Specialist 






ZA 


O08O 


V 


1 


12. Total Salary 
$103,947.00 


PA 


16. Pay 


Com 


tB.G,adeo,l*« 


19.S,epa,FUl« 


20. Total Salary/Aiiv 


-|^- 


$103,947.00 


12B, Lo.:*!, AO,. j 1 2C. Adj. Basic Pay 
$0.00 j $103,947.00 


SO. 00 


20A. Baste Pay 


20B. LocalFty Adj. 


20C. Adj. Basic Pay |20D. 


Other Pay 


jic 

<-^ c"IC 
OFFIC 
COUNT 


ind Locaiio 
I OF T 
Z OF T 
3 OF S 
IRESPr 


HE SECRET 
HE CFO/A, 
ECURITY 
DNRGE Dr\ 


aganriatKin 
SRY 
A 

ISIONO 








22, Name 


nd Local! 


m o( Position's 


Organi 


-alion 







EMPLOYEE DATA 

23. Veterans Preference 

\ - Um 3 - 10.Po.nI/Oi5aMily 

2 . 1 2-S.Poin, 4.10.Po,n,/CompB.5aWe 


.-1.P...0,,., 


21.Ter 
2 


""^ 25 


Age 

"1 


cyUse 


26. Veterans Prel lor RIF 
71 YES PInO 


1 WAIVED 


9 


luitant Indicate. 
NOT APPLICAPBLE 






1 


K 1 FERS AND PICA 
POSITION DATA 


j 12/15/03 


F 


FULL TIME 






- .— 1 Biweekly 

1 '■"*" 



ZA. Position" Occupied 

1 \ ^ ' pBCepled Service 



13 6 . Appropriation Code 
05/0127000/1101/1104 



or Overseas Locario 



40, Agency Data 



ar Degree Attained 



PART C - Ri 

1. OfficerRviction 



and Approvals (Not to be used by requesting office.) 

Inilials/Siyialure Dale Office/Fii 



'"al Oass 49. Citizenship Iso. Veteran; Status |51. Suiiervisory Status" 

h— — h h 



CflNTlNUCCi m REVEfiSC filBE 



Editions Prior to 7/91 Are Not Usable After 6/30/93 
■ „ NSN 7540-01-333-6239 

i« 1? 
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Di ihe employee's [esionalion/reiiremeni? I — i t-rt 

,ee. and Lcy> to SF 52.1 □ VES [x] NO 



PART D - Remarks by Requestint, office 

INote to Sup&rjisois: Do you know of additional or conflicting reasons lor 
ir 'YES', please state these facts on a separsle she 

'' 7WA-TI0N EFFECTIVE SEPTEMBER 8, 2005 
EMPLOYEE LEAVING FEDERAL SERVICE 



PART E- Employee Resignation/Retirement 



Privacy Act Statement 



You are requested to furnish a specific reason for your restgnatton or 
retirement and a forwarding address Your reason may be considered in 
any future decision regarding your re employment in the Federal service- 
and may also be used to determine your eligibility for unemployment 
compensation benefits Your forwarding address will be used primarily 
to mail you copies of any documents you should have or any pay or 
compensation to which you are entitled 



and agencies to issue regulations with regard to employment < f 
individuals in the Federal service and Iheir records while section B503 
requires agencies to furnish the specific reason for termination rf 
Federal service to the Secretary of Labor or a State agency 1 1 
connection uvith administration of unempbyment compensation 
programs 

The furnishing of this information is voJuntary however failure ta 
provide it may result in your not receiving (1) your copies of thos' 
documents you should have; (2) pay or other compensation due you; an.l 
(3) any unemployment compensation benefits to which you may b; 



1 . Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and 
avoid generalizations. Your resignation/retirement is effective at the end of the day - midnight - urilessiigu specify otherwise.) 

SEE ATTACHED SHEET FOR DETAILED EXPLANATION OF SUDDEN RESIGNATfOl 





9/e/2009'_ 

PART F- Remarks for SF 50 1 



. Date Signed 
9/6/2005 



5. Forwarding Ad di 
12604 Windbrc 



r, Srreei, City. Stale. ZIP Codel 
;, Clinton, MD 2Q735 



1? 



iq 
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Parthenia Richardson, Mi^BH^ 
SF-52 Request for Personnel Action 

PART E - Employee Resignation/Retirement Explanation: 



I hereby tender my resignation from the Department of Commerce, I do so in 
order to remove myself from a hostile work environment. I believe I am the 
victim of retaliation as a result of my filing an. EEO complaint against the 
Director of Security, Richard Yamamoto. A week after declining Mr. . 
Yamamoto' s proposed remedies (July 11, 2005) I was detailed from my position 
as Assistant Director of Counterespionage Division and given the title of 
Special Projects Officer for a period of 120 days and told to vacate my 
office- The duties I was assigned were those of a GS 11/12 employee that 
failed to establish a Declassification Plan. This failure contributed to the 
report that was sent to the President of the United States on November 30, 
20O4 from ISOO, stating Commerce is "at significant risk" of failing to meet 
a mandated deadline of December 31, 2006. However, once these duties were 
assigned to me, the employee was promoted to a GS 13. 

On August 17, 2005, I spoke to Dave Bell and requested reasonable 
accommodations as recommended by my physician and was told "you are not under 
any stress, we just moved. you from stress. If we take this program from you 
and give it to someone else they will have stress and besides J. don't know 
who would do it." 

In short, being removed from my position and office, and assigned the failed 
duties of a subordinate are part of the hostile work environment coupled with 
"the refusal to accept my physician's recommendation to remove me from the 
current work environment have contributed to my increased levels of stress 
and the necessity of my resignation. 




(ih-\{^!^'^lym( 



'■:> 



2-'= 



